Deadline for|

Indicative starting

Duration of the|

No. Project or Action Titl] Submission| date ofthe [Expert's Profile Language(s)  Experts [Objective Goal Specific Goals Expected Output Tasks
of Offers assignment Contract
Providing an "EC Dol focal point" for FTI (fast track initiative) countries for the duration of thej
assignment, assisting the Commission's Delegations in partner countries on all DoL issues;
. . Supporting Delegations with ongoing analytical and procedural DoL work (donor mapping, se
He/She will have a Postgraduate degree in W . .
Devel t Stud E L political assessment etc.) on the ground; Conclusions on the "Operational framework on Aid Effectivey
Seye opmen htu e, co}nurr(uj\‘cs,i I.aw orro I.‘Ca‘ of November 2009; Promoting in HQ and in the field the concepts and principles of the EU Cq
ciences or other appropnaFe iscip In.e 0'_' equivalg Conduct; Providing ad-hoc, needs-based analysis and support to the Commission on DoL iss|
exThorough knowledge of aid harmonisation and ¢f . N N
N o S . . N HQ and on country-level, which can be requested from the first day of the assignment on. Re:
ordination related policies and practical issues, The expert will assist with analytica| : . . N
o 3 R reporting to the EC/MS Group on DoL on the progress made with the implementation of DoL;
preferably within international institutions and/or and procedural work on the ground| . . N

N . N N L N o Preparing a general progress report as input for the Aid Effectiveness Staff Working Paper prf

administrations; a working experience within both g to guarantee the rapid definition of . . . - : . . . .
. " . . The assignment will result in establishir{for the Spring GAERC; reporting will be made by DEV/A2 on the basis of inputs from the exp
bilateral and a multilateral body will be an added sustainable measures for the ) ) . -~ . " . . -
N y ; . ; operational plans/promoting the this report, providing continuous recommendations for improving coordination structures,
value; perience. He/She will have at least 10 years| implementation of DoL in EU N " N L : ) " . .
. . 3 . . N implementation of existing plans to communication channels and the implementation of the Dol related commitments; analysing
) the following relevant work experience: Experience] Contribute to progress in and development partner countries. . . . . . ) . )
Implementing of the - N N N N N . support the implementation of DoL in texperience in advanced countries and providing summary of recommendations in the final reg]
p 9 working in international development in a developir| support the implementation |He/She will on request provide ad- . . N . o . -
Lot 11-001{ EU Code of Condud country, preferably at least 3 years in a donor of the EU Code of Conduct |hoc, needs-based analysis and | 12r96ted countries. The mission will hay Ensuring close coordination and cc with the respective OECD initiatives suppo
o 26-11-2009| 15-01-2010 ! English, Fren 185 days N ! ! enhanced the political support for furthdthe EC. The expert will draw up a detailed work plan at the beginning of her/his mission, for th]
Global |[on Division of Laboul context; Knowledge of the EU Code of Conduct on and other internationally support on Dol issues to the N N 1 . N : .
. . IR . L . progress on Division of Labour in-counfapproval of the EC. The work plan will be established following consultations with EC Headq
H C iad Dol, in particular its principles on the in-country agreed targets on Division of| Commission at HQ and on country- . . . . . .
in Partner Countrieq § . L . and at HQs. The assignment will result |in Brussels, the EC Delegations in several countries and MS. Following the approval of the w
dimension of DoL, and other pro-DoL initiatives, Labour. level. The expert will support the . . . . e .
N . o . ) ad-hoc, needs-based analysis and supyfthe expert will be responsible for its implementation. The work plan can be modified during th
Knowledge of field good practices on DoL and Commission in its discussions and . .

I E d I il h Member S to the Commission on Dol issues at HJimplementation of the assignment in agreement with the EC who remains the main contact pg
complementarity, Experience and excellent skills i negotiations with Member States of |+~ country-level. (iKS SELISNI G | Sk{KS BALf 62N] dy RSN (KS RA
networking, coordination and sharing of informatioi ensuring greater success in

collaboration with AIDCO.
Familiarity with the EU and EC external aid policie: implementation of DoL and
and procedures; a working experience with the emergence of success stories.
European Commission will be an added value. Hel|
will be able to demonstrate excellent interpersonal
skills in a multi-cultural context and have drafting a|
writing skills both in English and French.
tS RSYFNNI3IS Si
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The team will be composed of 3 experts with the
following profiles and qualifications:

Common features:

w ! a2fAR YR RAGSNEAT
of expertise needed, including experience in
assessment of projects with multi-components and|
their management;

w 9ELISNASYOS Ay (KS NBT
experience may vary per expert irrespective of thei
position on the team);

w Cdft ¢2NlAy3 1y26t SRY
report writing skills;

w Cdf te O2yOSNEIFY(G 6AGH
methods of GFATM grant cycle management.

® | F@S az2dzyR 02YYdzy A OF {
local authorities/agencies/actors, and be capable of
working as a team.

Financial Management Specialist / Team Leader,
/FiS32NBY {SYA2NI ¢ Hy
Master Degree in a finance-related discipline,
LNBFSNIof & Ay tdoftiad C
least 10 years experience in public finance
management

w @S 4 tStad o &SI NY
management in developing or least developed
countries

w KFgS +d tSrad n &Sk NY
financing in particular the GFATM

© 9EGSyardsS SELISNASYOS
and/or multilateral organisations

o t2aa5aa SELSNASYOS o
GFATM or other internationally recognized FMS
assessment tools

w t2aasSaa SELSNASYOS A
building plan/Human Resource training plan at
country level.

Procurement and Supply Management Specialist,
/I iSI2NBY WdzyA2N) ¢ Hp 4
Master Degree in Project Management, preferably
t NB OdNBYSyYyd FyR { dzLdLX &

5 vears experience in Project Management

The specific objective is to
CC the UNDP/AusAID

The global objective is to
provide decision-makers in
Government of Indonesia (th
MoH) and other principal
recipients, sub recipients,
implementing partners and
the wider public with:

a. A comprehensive
assessment on critical factorg

that hinder effective

funded research firm and the main
PRs in:

1) Re-assessing the quality of data
analysis from the Rapid Capacity §
Assessment in identifying critical
factors for effective grant
implementation;

2) Summarizing the degree of
transparency, reliability and

effectiveness of Financial

Each expert (5 working days):

w ¢KS YA&daAazy oAttt dzyRSNIF1S | LINB RS LI NI
documents relevant to the programme, including the relevant programming documents,
implementation letters relate to disbursement. See Annex | for a preliminary list.

12 The team is also expected to review existing assessment tools that may be used to develop the
questionnaires/assessment tools for in-depth interviews regarding:

1. Global Fund Assessment Tools used by the Local Fund Agency (LFA) that include Instituti
Programmatic Assessment tool, Procurement and Supply Management Assessment tools,
Monitoring and Evaluation Assessment Tool, and Financial Management Systems Assessmey
2. 2007 Capacity Gap Assessment (CGA);

3. CCM Assessment Tools; and

4. Other internationally recognized FMS and PSM tools such as PEFA (Public Expenditure ary
Financial Accountability) assessment tool.

M After field mission, the team is expected to work on the final report and annexes (3 working days).
Additional tasks for Team leader (3 working days)

M The team leader will have additional task (1 day if required) is also required to arrange a briefing
and/or other communications with the GF Portfolio Manager (Mr. Olivier Cavey - email:

ht AGASNI/ | SeX¢KSDt 206+ f CdzyRP2NE | yR aN®» 9
thomas@theglobalfund.or ) to get global picture of Indonesia grants' implementation.

M After field mission, the team leader has additional tasks in compiling and finalizing the report and
annexes (2 working days).

In-country (20 working days):

ONASTAY3IAE 6H 62Nl Ay3 REea ¢ F2NJ SFOK SELS
At the start of the technical support, the mission (all experts) will have briefings with:

1) The Oversight Committee of CCM Indonesia (Contact Person: Dr. Broto Wasisto - Email:
brotowasisto@yahoo.com Fax +62.21.527.1111, the CCM Executive Secretary: Dr. Tine Toj
¢ SYFAftY OOY3IFLHUYAYR2ySaAl ¥xekK22002Y ¢ ¢S
mission objectives and expected outputs;

2) The Review panel team of the capacity gap assessment and capacity building plan develoq
6! b5tY +SNI 1 F1AY ¢ SYFAEY @SN ©KF1AYZXdzy R
FtSEFYRSNDAGSLKSYaXdzy RLIG2NBT ! dza! L5Y DSNI
1aGFKNY [dzoAd ¢SYFAEY 1 adFN} ®[ dOA&XE dzAI ARD
NJ dzNY AL 61 GAXdzal ARPIZ2GT 9/ RSt S3ALGA2YY tSi
[FNBR&2Y ¢SYFAEY ! &l [ NE2YXSOPSdNE LI ©Sdz0




L11/09-003
Indonesia

Management Support
to GFATM Programmej
in Indonesia

07-12-2009

11-01-2009

w IFgS +d tSrad o &Sk NY
and Supply Management in developing countries.
w ! YRSNAGFYR GKS O2dzy/i
system and procedures is an advantage
® KFE@S +id tShad wm
financing in particular the GFATM

w 9EGlSyardsS SELISNRASyOS
and/or multilateral organisations

w t2aasSaa SELSNASYOS ¢
internationally recognized PSM assessment tools
w t2aasSaa SELSNASYOS A
building/Human Resource training plan

w 22N} Ay3 1y26tSRIS 2F
advantage

Programme Monitoring and Evaluation Specialist,
/I 0SI2ZNBY WdzyA2N) ¢ Hp 4
Master Degree in Health or Other Social Sector

t NE3INF YYS al yl 3SYSyis
experience in Health Programme Management

w @S +d tSrad o &SI NY
Monitoring and Evaluation in developing countries.
w KFIgS +d tSrad m &SI NY
financing in particular the GFATM

©w 9EGSYyarsds SELISNASYO
and/or multilateral organisations

w t2aasaa SELISNASYOS ¢
evaluation framework

w t2aadaa SELISNRSYOS A
building/Human Resource training plan

w 22N} Ay3 |y26tSRIS 27
advantage

&SI Nj

w

English

28 days

implementation and
absorption of the grants to
date,

b. key lessons and practical
recommendations for follow-
up,

c. A two-year plan for buildini
the capacity of PRs and SRs
improving their programmatiq
performance. And to improve]
financial performance based
on the principle of good
governance, accountability
and transparency of grant
implementation.

Management system (FMS),
Procurement and Supply
Management (PSM), and Program
Monitoring and Evaluation (PME)
system of the PRs, SRs and
implementing partners.

3) Identifying capacity gaps of PRs|
SRs and implementing partners for|
better FMS, PSM and PME system|
and

4) Developing a two-year strategic
and costed action plan to build the
capacity of the PRs and SRs.

5) Conducting workshops for
presenting the findings and the
feasible recommendations for
improvements.

Edhie.Rahmat@ec.europa.eu Tel: +62.21.2554.6251 Fax: +62.21.2554.6201); on the missiol
arrangements (a single point of contact to ensure coordination to communicate and requests
PRs to facilitate the field visit); the status and progress on the Capacity Self assessment toolg]
(four) areas: Financial Management System (FMS), Procurement Supply Management (PSM;
Resource Capacity (HRC) and Program Monitoring and Evaluation(PME); list of GFATM fund}
projects to be examined; the dates and exact location of the missions;

3) The MoH PRs and other PRs as mentioned above on the practical arrangements of the mi:
and Agreement on the appropriate level of in-dept interview and the questionnaires/assessmej
tools (referred to above GFATM and/or internationally recognized tools) in defining the degre
FMS and PSM system performance and human resource capacity relates to those areas; and§
no ¢KS [20Ff CdzyR ! 38y0é 6aN® D2LAYlIYy(iK a
F2LAYEGKOYSY2yXARPLIBOPO2Y YR aNI® { dNEl 2
surya.widjaja@id.pwc.com ) to understand issues on the Indonesia's ongoing grant implemen|
and the baseline status of FMS, PSM and PME readiness prior to grant signing in particular fc
Round 8 PRs.

Technical/Management Support activities (15 working days for each expert):

Starting in early November 2009, the UNDP research team is developing the tools/questionng
the Rapid Capacity Self Assessment (RCSA). Two workshops will be conducted to finalize the
under the supervision of the panel review team (see bullet no. 2 in previous page). Details on
RCSA activities and schedule can be found in Annex II of this document.

The experts will assist the research team on the following aspects:

1) Reviewing the quality and appropriateness of data collection, cleaning and compilation;

2) Reviewing and supervising the quality and appropriateness of data analysis methodology,
application conducted by the research team;

3) Providing technical support to the research team in summarizing of data analysis's results.
will include concluding the degree of transparency, reliability and effectiveness of 4 areas und|
assessment, with particular focus on FMS, PSM and PME system.

4) Providing technical support to the research team in identifying capacity gaps on 4 areas unj
assessment with particular focus on FMS, PSM and PME system

5) In addition to the results from the analysis of information collected from the Rapid Capacity
Assessment, the experts are requested to make in-depth interview with manager and concern
staffs of the MoH and other PRs in defining the degree of FMS, PSM and PME system perfo
and human resource capacity relates to those areas;

6) Supporting the research team in report writing and preparing power point presentation.

7) Facilitating and Helping the PRs' team in developing a two-year costed action plan (or TA
technical assistance plan) for building the capacity of PRs and SRs in 4 main areas. The expq
provide general guidance to the research team and the PRs in developing the detail
programs/activities such as in developing the activity's term of reference, budget and
implementation arrangements.

w tNBFSaarz2ylt lidzdtAFA
Economics, preferably with specialisation on macr
economics and/or financial management, or
equivalent university degree;

w i tSrad mp @SENE 27
particularly in macroeconomic analysis, public fina
management assessment, development and
implementation of PFM reforms, sector budget

Analimin and MTEE Annraical:

The overall objective of this
mission is to finalise the
formulation process by
determining the funding
modality for the two

envisaged programmes. The

w ! GK2NBdAK Iyl
eligibility criteria for sector budget
support at national and sector level
and an expert's assessment of
fulfilment of the criteria
(macroeconomic stability, PFM

reform and sector policy),

The main expected result of the missio
is the provision of a well-researched ba
for decision making with regard to the

fiindine madaling tn ha annlind b tha C

This assignment is part of a broader formulation exercise for EC support to Bhutan, which col
three expert missions:

(1) Assessment of Eligibility Criteria for Budget Support in Bhutan and provision of sector bud|
support to the selected sectors;

(2) Formulation of the specific approach to support the RNR sector in Bhutan, by sector budg
support and project funding;

(3) Formulation of the specific approach to support the Good Governance sector in Bhutan, b;
sector budget support and project funding.

The three missions are expected to work in Bhutan at the same time (January 2010) and to clj
collaborate in order to achieve comprehensive and coherent findings and recommendations.
Particularly with regard to the assessment of the two sectors for its eligibility for sector budge
support regular meetings among the three experts are required throughout the mission. It is
therefore particularly important that the indicated timeline as under chapter 5 is adhered to by
experts.

The expert in his/her assessment is expected to strictly follow the EC guidelines for Sector Pqf




L11/09-004
Bhutan

Assessment of Eligibili
of Bhutan for Sector
Budget Support

anaiysis anu i o apprasa,
w {doaildl yiA@dsS &LISOATFAO
Support and working with the EC, preferably
experience with the EC-approach to Sector Budge
Support (appraisal of EC eligibility criteria, analysig
sector budgets, analysis of risks related to sector
budget support);

w 9ELISNARSYOS Ay AAYAfL!
Asian countries will be an asset;

w 58Y2yaiNr GSR ONRAa&aTO
to negotiate consensus on assessment and approg
w 9EOStt Syl AylSNLISNAE2
w 9EOSttSyd sNRGGSY | yH

44 days

main purpose is to assess thi
possibility of shifting EC
cooperation with Bhutan to
the higher level of sector-wid

provision of sector budget
support and consequently
move towards a higher degre
of ownership by the RGoB al
alignment with the country

w I RSGFAESR Fyl
Budgets and the medium-term
perspectives of the proposed secto
to be supported (Good Governance
and Renewable Natural Resources|
and an expert's assessment of its
eligibility for sector budget funding,
and

w F LINRF2dzyR &g

involved in providing sector budget
support to the selected sectors.

IUHUIIY HIVUGIILY WU US QIS Ly IS
support to the Good governance and th|
RNR sector. The mission seeks to
elaborate a concrete appraisal of
Bhutan's eligibility to move towards
Sector Budget Support and an
assessment of the eligibility of both
concerned sectors as per 10th FYP for
budget support.

Support Programme (SPSP), which clearly outline the 3 eligibility criteria for sector budget su|
(macroeconomic situation, PFM system, sector policy) as well as the additional sector-relatecy
of assessment for sector policy support programmes.

The expert is expected to hold briefing and debriefing meetings and to consult with all relevan
stakeholders in Bhutan. The mission will also consult with other development partners, partict
Member States, and focussing on those who are already providing sector budget support in of
assess their experiences and lessons learned so far.

The assessment of the eligibility criteria of Bhutan as a country will to a large extend be base
document study, mainly the IMF Article IV assessment results (to be available by end of Dece}
2009) and the findings and recommendations of the currently on-going PEFA-based PFM
assessment, for which the expert will hold consultations with RGoB and the World Bank. A dr.
PFM assessment report will be available to the experts. The experts are expected to address
required PFM reform agenda with RGoB and other development partners in order to raise the}
necessarily required reform agenda to a policy dialogue level. The expert will also base his/hg
on the Final Report of the Identification Mission for the RNR sector, April 2009, which covers
initial assessment of the eligibility criteria in general and related to the RNR sector.

The expert during the mission will also consult with other development partners, particularly
Member States, and focussing on those who are already providing sector budget support in of
assess their criteria and their experiences and lessons learned so far.

L11/09-005
AUC

APF support to AUC
Capacity Building in

Financial Managemen

of Peace Support
Operations

Absolutely required:

- Relevant university education (Masters degree or|
higher);

- At least 10 years of relevant professional experie}
- Experience in financial, administrative and huma
resource management within public institutions;

- Experience in and/or knowledge of financial and
administrative management rules and procedures
the African Union

- Solid experience in training, capacity developmen|
change management and consultancy;

- Excellent interpersonal and communication skills;|
- Fluent English spoken and written.

Desirable

- Experience in the administrative and financial
management of peace support operations;

- Familiarity with European Commission procedure]
- Field experience, especially in the Horn of Africa

132 days

financial management expert|
should take place within the
overall framework of capacity
development of the AUC in
the area of Peace and Securi

The purpose of this recruitment of
financial management expert is to
assist and support the AUC (notabl}
the Bureau of the Deputy
Chairperson) in coordinating and
implementing the measures that th
AUC has implemented towards
improved financial management of
PSOs, as detailed above.

At the end of the mission it is expected
that:

1. The consultancy will have contribute:
to significant improvements in AMISOI
financial management and the
strengthening of financial management
AUC Headquarters

2. Financial management guidelines fol
PSOs will have been implemented

3. An AMISOM review workshop will
have been conducted and actions for
improved conduct of the mission
identified

4. The consultancy will have contributes
to the AUC meeting the requirements o
the EC-AUC Aide Memoire of 27th Aug|
2009

Under the supervision of the Bureau of the Deputy Chairperson, the consultant will mainly:

1. Provide high-level assistance to senior AUC management in the ongoing monitoring, coord|
and n of recent AUC , liaising with all relevant AUC services, and ens
continuous information flow between AUC services and senior AUC management on progres:
related to their implementation

2. Elaborate, in consultation with all relevant AUC services, a detailed work plan for the ongoil
implementation of these initiatives

3. Provide support and advice on the implementation of actions to address organisational and|
human resources issues in the agreed timeframe

4. Assist the AUC in identifying and implementing appropriate actions to follow-up on AMISO!
internal and external audit reports, and the reports of other EC-funded consultants, so as to
the threat of ineligible expenditures and subsequent recovery notes from donors

5. Support the AUC in finalising written financial management guidelines for PSOs and relate
financial management issues

6. Support the AUC in preparing for and conducting an AMISOM review workshop

7. Support the AUC in meeting the requirements of the EC-AUC Aide Memoire of 27th Augus
8. Assist the AUC in its coordination with partners with a view to improving the information flo
PSOs

Provide on-the-job-training and capacity building, and assist the AUC in identifying and formulj
future capacity building requirements
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JAMAICA PEFA

The team will be composed of two senior experts:
A team leader for a maximum of 51 days, of which
of field mission;

A second expert for a maximum of 51 days, of whit
27 of field mission;

@ Profile required

& Both experts will have at least 10 years of
experience in public finance management, of which
years should be on analysis and/or audit of PFM ii
developing countries.

[ University degree in economics or related field is
required

E1 Anmun

The findings of the 2007 PEH

appropriate level of, and
progress in, PFM. The PEFA|
assessment finds that the PF|
system of Jamaica is general
sound, and even contains
some pockets of excellence,
such as the structure and
classification of the budget.
However the report also
highlights some of the weak
areas in PFM. The findings of

subsequent PFM updates
provided the basis for the
European Commission to
design and implement a
number of sector and general
budget support programmes
that are currently ongoing

The specific objective is to conduct|
repeated PEFA assessment of

=N

w 4 GKS SyR 27
experts will provide the government an(
GKS 9/ SAGK Iy AR
maximum, excluding annexes), in
electronic support, indicating the main
findings and reflections which will be
developed in the draft report. This aide
YSY2ANB 6Aft 0S5 O
detailed analysis of the 31 indicators of|
the PFM-PMF.

®w 2AGKAY 2y8 6881
field mission, the experts will send
electronically to the government, the E
Delegation and the stakeholders involve
in the initial workshop a draft PFM-

Tmaninn A A b inkliake A

Documentation/Desk study. Before the mission in the partner country the experts will collect &
F LAt oftS oFaad R20dzySydtidAazy GKIG GKSé R
GoJ will provide all the available information. The experts will specify the time-span they deel
necessary between the date of reception of this basic documentation and the actual start of thy
mission on the spot. The designated responsible person within the Government will particularl
follow up this issue with the national authorities so as to minimize the risk of disrupting the mi:
which could be entailed by an important delay in providing this basic documentation.
Submission of work-plan: Before arrival the experts will submit to the national authorities and
EC a work-plan describing the main steps of the mission, notably specifying the list of the
interlocutors to meet, the tentatively scheduled meetings and the list of required information ni
yet collected and to be provided on the spot.

Debriefing session with EC: A debriefing session with the EC Delegation and GOJ national at
staff will be convened at the beginning of the field mission.

Initial workshop (for up to 50 participants): The field mission will start by the organisation of of
workshop for the parties concerned in order to raise awareness and understanding of the
methodology. The workshop will be run by the experts who can use the didactic tools elaboraf
the PEFA Secretariat.

The workshop will involve IDPs, Ministry of Finance and PIOJ staff, as well as the technical s
involved from various key government departments (auditor general, contractor general,
procurement officers/auditors from line ministries) and will deal in-depth with the 28 High-Lev

.|Performance Report based on the abo

Performance Indicators used in the PFM Performance Report. The workshop will also highlig|



Jamaica

REPEATED ASSESSN
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conducting PEFA assessments.

Prior experience in Jamaica and/or other English-
speaking Caribbean countries is a distinct asset.
The cumulated experience of the experts should
ensure that the team is able to cover the analysis q
the different areas of the PFM-Performance Repor{
[ The evaluation will look at specific experience of the
experts in the areas of public procurement, taxatio
policy-based budgeting and internal audit.

[2l The experts will have an excellent command of
English.

Lignan

1 uays

1HE FEFA 20U anu e buuy
support programmes have
proved to be an invaluable
platform for policy dialogue
with the GoJ. The GoJ has ¢
requested the EC to make
available funds to conduct a
new PEFA to assess the PF
situation after 3 years from it;
first PEFA. The exercise is st
as an opportunity to assess
the progress made, but also
further enhance dialogue
within Government MDAs an
with international partners.
The PEFA assessment may
also feed the reflection on the
preparation of other donors'
PFM capacity development
programmes or revision of th|
existing programmes.

JauiaiLa aiiu W gy Sigimuanyg
developments occurring from the
PEFA 2007.

mentioned PEFA document.
2AGKAY mp RI&a
of the draft report, the stakeholders
(donors, government) will send their
comments to the experts.
®w 2AGKAY mp RE&a |
the comments, the experts will write the]
final report. The latter will be sentin 5
hard copies to the government and the
hard copies to the EC Delegation as w¢
as in electronic format. It will contain, in
an annex, the observations of the
government on the points where the
latter disagrees with the findings of the
experts.

principles of the PEFA programme, in particular country ownership over its reform programm
Field mission: At the end of the field mission, the experts will provide the government and the
GAGK Yy FARS YSY2ANB 6mn LI 38& YIEAYdZYs $§
YEAY FAYRAY3I&Z FyR NBTESOGA2ya 6KAOK GAf
complemented by the detailed analysis of the 31 indicators of the PFM-PMF.

Submission of draft report: Within one week after the end of the field mission, the experts will
electronically to the government, the EC Delegation, the PEFA Secretariat and the stakeholdg
involved in the initial workshop a draft PFM-Performance Report based on the above-mentiory
PEFA document.

Comments: Within 15 days following the reception of the draft report, the stakeholders (donol
government) will send their comments to the experts.

Production of final draft: Within 15 days after the reception of the comments, the experts will
the final report. The latter will be sent in 5 hard copies to the government and 5 hard copies td
EC Delegation as well as in electronic format to both stakeholders. It will contain, in an annex
observations of the government on the points where the latter disagrees with the findings of tH
experts.
Debriefing session with EC: A debriefing session with the EC Delegation and the P10J staff w|
planned before the final workshop.
Final workshop (for up to 50 participants): The experts will conduct a final workshop to preser]
final report for Government officials, the EC Delegation, IDPs and other stakeholders.

Lot 11/09-
07 SADC

Consultancy to Condu
a Training Workshop o
Trade Data Analysis fq

Customs/NSO Staff

15-12-2009

04-01-2010

The expert will have extensive experience and
knowledge in analysis of foreign trade data to infor|
trade policy formulation and trade negotiations by
governments with donors and international
cooperating partners. He/she is also expected to
have experience in conducting research and/or cag
studies on trade in Africa to identify potential mark
for exports from SADC or other sub regional
organisations on the continent. The expert should
have working experience covering the training
workshop outlined above. Previous assignments
undertaken in similar areas, particularly in Souther
Africa, are an advantage.

The Senior Expert required will have expertise in
Foreign Trade Data Analysis and he/she should bej

1 of relevant ons, skills and
experience profiled below:
Qualifications and skills
University degree of 4 years or equivalent in
economics and/or statistics or related disciplines
General professional experience
At least 10 years of demonstrated experience in thi
field of international merchandise trade statistics.
Specific professional experience
Seven or more years of demonstrated experience if
analysis of foreign trade data to inform trade polic)
formulation and trade negotiations by governmentg
with cooperating partners. Case studies and/or
research on trade by African countries with partner|
within and outside the continent will be an added
advantage.

English is
essential
Competence
in French
and/or
Portuguese,
will be an
added
advantage.

15 days

The overall objective of the
Statistics Component of CBR
of which this contract will be
part, is to enhance capacitieq
for the production and
utilisation of official statistics
and to support economic
cooperation and integration
among SADC Member State{
by enabling the availability of]
relevant, timely, accurate an
harmonised statistical
information. To this end, the
programme will address the
issue of increasing access to
and utilisation of regionally
oriented trade data as a basij
for trade negotiations and
implementation of the
Economic Partnership
|Agreements (EPAs) as well §
the monitoring of both intra-
and extra-SADC trade flows
and contribute to
strengthening the collection,
analysis and production of
harmonised trade related an
macro economic related datg|
through the development of
an Integrated Trade Statisticg
Database.

M Enhance the knowledge of
participants on concepts, definitiong
and analysis of foreign trade data
produce trade performance
indicators;

12 Understand and apply a wide range
of classifications for coding externg
trade data, including links (or
correlations) between classification|
where appropriate;

M Understand, interpret and use
foreign trade indices to inform and
influence policy formulation and
decision making by governments al
other key stakeholders; and

12 Enhance the knowledge of
participants on analysis and
interpretation of selected trade
performance indicators for the
preparation and interpretation of
statistical reports to assist planners
policy makers and decision makers]

The expected outcomes from the traini
workshop include exposure of
participants to a wide range of tools for|
the analysis of foreign trade data to
produce trade performance indicators f
dissemination to key stakeholders
including planners, policy makers and
decision makers. Participants will also
gain skills in the use of relevant compu
software for analysis of foreign trade
data to produce trade performance
indicators for dissemination.

At the end of the training workshop,
participants will be able to:

M Understand and apply a wide range of
tools for analysing external trade data tf
produce trade performance indicators;
12 Design and implement strategies for

the compilation and dissemination of
foreign trade indices; and

M Carry out detailed analysis of foreign
trade data to prepare statistical reports
that can be used to inform and influenc
planning, policy formulation and decisig
making.

In addition to the above, a report
containing the main presentations,
deliberations, conclusions and
recommendations of the training
workshop are expected to be produced|
by the service provider. The report
should serve as reference material for
both participants and their colleagues &
the NSOs.

Towards the above goal, the service provider (consultant) will prepare training materials and
conduct the workshop on Trade Data Analysis for professional staff of National Statistical Off
and Customs Administrations of SADC Member States, drawing as much as possible on rele
training materials developed under the auspices of the SADC/EU Regional Statistical Trainin
. Once the training materials (e.g., lecture notes, presentations, etc) are ready, the consultan
liaise with the SADC Secretariat and send electronic copies of the materials to the SADC Sed]
at least three (3) weeks before the training workshop.

The focus of the training workshop and training materials should be improvement of skills and
adoption of current best practices for the efficient production and effective utilisation of foreig
trade statistics within Member States. The training and materials should be hands on and rel;
to the conditions, structure, and operational environment of statistical systems in Africa, parti
in the Southern African region. Subsequently, the service provider will compile a report on th
training course which will include the training materials used for purposes of the training work:
The first draft of the mission report should be submitted to the SADC Secretariat within two wj
after the training workshop while the final report will be due within six weeks after training
workshop.

The participants in the training workshop will be representatives of the Customs A )|
and NSOs of the 15 Member States of the Southern African Development Community (SADJ}
(30) participants are expected to attend the training workshop.

9ELISNIAAS

personnes/jours.
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Appui dans le domaing

de la gestion des

finances publiques et

de l'analyse
YI ONBSO2Yy2
tF NB3IAZ
ALISOALI S
1fISNASE

{

10-12-2009

04-01-2010

[§ O2yiNI OGFyd F2dzNy AN
une expertise de haut niveau dans le domaine
YIONBSO2y2YAljdS SiG 354
L2 dzNJ dzy S RdNBS G261t S A
environ 90 jours sur le terrain.

g tNBEFAEL RSYFYRS 6F2NYI
Si OFrdsS3a2NRS ar ysoOSaal
[USELISNIAEZS RSONI siNB
anglophone (avec I'arabe comme avantage). Elle
L2 d2NN} sGNB 2NEFYyA&SS §
OAtAy3dzSs az2Aad RS RSdE
t Ul dzZiNB Fy3f2LK2ySe [ S
t S&4 NI LLRNIAL aSNBYy( vy
SELSNIasz dzy RS OF s32 Ny
MO 9ELISNI al ONRBSO2y2 VYAl
t dzof AljdzSa aSyA2Nk/ KST A
2 [USELISNI FdNF dzy YAy
RUSELISNRASYyOS RIya t8 RY
l'audit des finances publiques, notamment dans de;
LI &a £ NBJGSydza AyiSNYSH
RSa TFTAYlIyOSa Lzt AljdsSad
diagnostics PEFA (Public expenditure financial

I 002dzyil 6AtAGE&OM 2dz | &
YEniNA&S Rdz LINEOSaadza (g
connaissance des pays

arabes et de la langue arabe et une connaissance
tU!fISNASS RS t1 {&NRS
un avantage.

b | yS 02YLISGSYyOS | gSNBY
RALX 2YIGAS Sad ysoOSaal
HO 9ELISNI al ONRBSO2y2 VYAl
Publiques (CAT. 2)

2 [USELISNI FdNF dzy YAy
dans le domaine de I'analyse ou de l'audit des
FAYLyOSa LidzofAljdSas yz2
NB@Sydzi AydGaSNXSRAIANBA
FAYLFLyOSa LidzofAljdSae | yg
RAl 3y2adada toc! 2dz | ag
YEniNA&S Rdz LINPOS&&adza g
connaissance des pays arabes et de la langue aral
dzy$ O2yylAraalyO0$s RS tu!
en particulier, serait un avantage.

q /2YLSGSyO0Sa adadld SYS
'yS SELISNASYOS NBOSyi(s
LINBLI NI A2y k F2N)dzd | (A2
SOl tdd GA2Yy RS

LINE 3N} YYSa | 9 RUI LILIzA H
Y2RItAGS RUF LILIZA 0 dzRI S
indispensable pour au moins I'un des experts.

q [Fy3dSoao RS GN¥ BFAt
[S§ FNYXyeelAa SG tUly3Itl
constitue un avantage.

English,
French
(Arabic)

60 days

L'objectif de ce projet est de
FT2ANYANI £ €1
SdNRB LISSYyy S dzy
dans l'analyse

YI ONBSO2Yy2YAl|
gestion de finances publique
qui puisse assister la

/ 2YYAaarzy Rl
RS&a O2yRAGAZY
f 4k LJzA ©6dzR3IS
dans les pays partenaires.

Objectif(s) particuliers : (1) Conduir]
RSa YAaarzya RUY
deadisyS RS 3SadA
Lidzo f AljdzSa SiG NBH
ce sujet; (2) Appuyer la Commissio
dans ses discussions avec les pay:
partenaires au sujet de la gestion d
finances publiques et de I'appui
60dzZRISGFANB aSO0?
conduire des formations et
ASYAYlI ANBA REya
les sujets en question.

M® 584 StsSySyida 2
O2YLINBKSyaAaTa Sa 4
GFPetle

OF RNB YI ONRSO2Yy2Y
02y OSSNy sSas |ljda LIS
situation dans ce domaine en vue d'ung
RSOA&A2Y Y2(GAOSS |
l'introduction de

t Y2RFfAGS RS O2
I LILJdzA 0 dzZRISGF ANB @
2. Des recommandations pour la
FT2NNdA F A2y SOSY
RUI LIJdzA FAYlIyOSa
par I'UE dans le domaine de la GFP.
3. Sur demande de la Commission, un
NByF2NlI RS& OF LI O
t Q!9

02y OSNy$SSa RIya f

dzNJ RSYHYRS RS fF /2YYAaaArz
SYSTAOAIANBAT NBRAISNRY(d RSa NI LILRNI&Z 2
t1 38aiGAaz2y RSa FAylyOSa LdzotAldSa oy2il
F2ANYANRYG t tF /2YYA&darzy SdNBLISSYyyS
LI &a O2yOSNysSaz & O2YLINRA LRdNI OS5 |jdzA

Yy SdNBLISSYySs

- o —
e~ w
o e

[QSldA LIS aSNIF 02YLRASS
LR a&SRIYl dzy RALX &YS dz
2dz SlidAgltSyd RIya t5d
molyeSo Y ONBSO2Y2VYA]
avec le profil suivant :

12 Spécialiste des cadrages macr et des
jdzSaiArzya RS FAylIyOSYS
1 Expérience en matiére de la lutte contre la pauvreté
Si RSa ldSadrzya NBELFG
publiques

[ Pratique avérée des interventions sous forme

RQI LILJdzA & 6dzR3ISEF ANBE RY

[ YA&aarzy

Les experts fourniront les produits finis
adA ol yia LISYREyQ
des trois phases:

MO 58a NI LLRNIa& K
LI 38 aSNeyl Sydze
aSYFAYS t tF 5StS
/2YYAaaA2y SdNB LIS

a
LKl &aSa &dz00S

t KFaS RQlylteasSs aQl LWz yi adaNJ f | I a R

o
O2YRAANRY{ dzy$S FytteasS RSilAtEsSS 02y
t

02YYS AyF2NNIGAZY

S
OSNYI
LINE3INF YYS RUF LA 0dzRISGEFANS ISYSNIto 9y



Expérience en matiére de suivi et d’analyse des
AYRAOI 1 SdzNBR &2 O0AF dzZE S
tyS SELISNASYOS Sy Y GA¢
de dialogue avec le gouvernement sur les questiof
RQF LILJdzA 6dzRISGF ANB &S NI
[+ O2yytAraalyOS Rdz a8a(
Lzt AljdzSa Sy alb dNRAGF yA
'yS SELISNASYOS RIEya Ugd
Conventions de Financement de la Commission

La mission a pour objectif

tdryrteas K>
al dNAGFyAS t  dzy
LX dzNR | yy dz§t FAyL
SdNB LISSYYyS Sy al
OF RNB Rdz mnsY$S (g
LINAYyOA LN £ SYSyid 4
RS tF Yrdarzy RY
planification de 2008) puis, sous
NBaSNBS RS 0zyot

Uy

KA T tAULOZ UDa NDYy UZ
semaine suivante et en annexe des PV
4dz00AyOiGa RS NEBdzf

2) Un rapport provisoire, incluant les

tAONI 6t Sa RSO2dzA |
RSOIFAfESSa | dE LR
tSa IyySESa LINBJdz

t b2dz 1 OK23GGz I dzA

KOS W NJ s$u
S Fytte
fdzi S O2
tF 35ahA
Sy3r3ssa
[§ Ota s
t Klas RU
RSa vz2es

ND YA@ L CZUINW ! WEYyU R4
a8 Sy RSGFAt tS8a (NBAA
YGiNB £+ LI} dONBGS SG RS
2y RSa FAylyOSa
S Rdz agadsvys
OKSHyts

AYadNHOGA2YyS
ya RS adzga

fSa SELISNI
St RSa

Ldzo € Alj dzSas @
A01GAaGAdS yIdAzyl

NBadz 01 Ga

Syur Yy>snJg t
ONR (8 NBa

Ak NBOAAA
o2y

4 LINEOSRS
RS

v
N
2
LJ

N3

f

fourniront la fiche d'identification du programme et appuieront la DEU dans son passage par |}

& & & B « = x l'instruction et formulation de I'Ordonnateur national et aux services {02 YA G S& RS RSOAaA2y Rdz aA§3S50
o ) izf/ZNfEJgizgyngéﬁ;,\HyEiRI‘ }Jgﬁif:]':;;; ;f'tm LLdizA 0 dzRISGE A NIESE 1S4 FAyar dta a0taadNBNByd Sy LFNIAOdLASNI RS F O2y
Lot 11/09- valaaVA/‘Q)/ .Rf,( [USELISNI YI ONBmSO2y2YAd French Stsysyda Raly rapport sera transmis en 5 exemplaires{S i £ %E\u§)/3|- 38ySyida RS td4j9 Riya 8 [o]} RN.S
010 RY 7\v§fa u,N.HZO U 31-12-2009 2401-2010 |phases de la mission. Enghsr‘u 75days  |et les supports documentairel Les experts devront proposer avec papier gtsur support informatique di>§ {KI- ei\S RS F2NMdzA | (A2 ygz V( Sa §§LJS NI & éQI; ud I
Mauritanie 0dzRISUT A NB) m lyoS0 SO2y2yvAraidsSmadl{d (Arabic) requispourpermenrelamiseLgN‘S.o}fé’:%Y tSa YQDM”“. ?QdZNﬁ OI'tSYRIRSVRAéLJ%f?SNJ t uf QA 48 dzS RS égqu% LJFSI'aéé Ré%
Mauritanie dans es SECteUrs sociaux: en place d'un programme (Vizdz(Z)N.B RS iQ!,‘ F)Z de Mauritanie. L alb Yaas Sy'dzdz{Z)N‘BVV( 3 T}\OKS%[?LII» C}u?:i{/ S
7 Spécialiste en systémes statistiques des secteurs RQl LILJdzA 0 dzR3 S add th L2 AGALdY - P ¢ §aann P LLddzA & €2 NB RS dryrie a$« R?'a . Ra Odzv
gsgpegj\l‘ dzEyd$ﬁzdzC)I-q(]}\2y2 T Red anmra LI dzBNBGS Rdz 32l QhNR2YYF (8N yI G €F FAy RS OKFldS LKIasz 8a SELSNIA |yA
Sy RSOSC 20ILISYSy i ins?an(?edepn‘)grammaliun,(qut‘e BAéEJ?E}gNE{U RQdzy AL lzLIJASé Y dNRGE YA Sy{s? RA NS(?H SYS)/U OQ}{(?SNJ
8 Expérience en matiére de suivi et d'analyse des §aqsfalsan!strlc{emen!aux princip OFf SYRFANB& F LINB A |U SvOKy}\ lj dzS & Su FAYLE YOA SNa® /S aSNF Q200! a
indicateurs sociaux Se I:JNE O?ééclizé RS deAchaqueph%seaﬂn dAelralnsmemeA pa[\lfsp@r{\ante;, \e§ pjlnclpalesconcluslonsde‘sexperls. L B
B Excellente capaité d'analyse des dépenses iSta fdzS ahALUA t SANE O2YVSyidl ANBJ Sa SELISNIA F2dNYyANRYd & t+ FAy RS OKI Ody
Liz6 € Alj 283 oFEf20lGA2yS %dZN‘!iI:J§§)/){§vI-7})fé}\rjllsslon,IAacer,maIlsaIloAnfles ) LJNJYQALJI'{%%\ 02){(5( d}zék?[{é Rg féydzNé/A){@%éu;AE\
coctours soviaun RANBOGNROSa RS [02YYSydtaNBa sGly( tAONrotSa n &dAOrylas fda OzyaldAddsSyd t
LyS SELISNASYOS Sy Y GAS FNNsGSS RIya €85 %u{IaIzase'decescurrimenﬁawﬂres, les |Phase d'analyse:
! S 4 x - P en Mauritanie. Les Etats membres |S E LIS NI NB RA 3 S NR y (M Rapport de fonctionnement et d'appréciation du systéme de gestion des finances publiques, de la
gz’zggggff‘:‘zgﬁég" {f j § ‘:'SF 0] yA2ZYy SuNBLISSHAyOldryd (8a (AONJaGNI i$IAS ylir2yi(8 RS (dids O2yins €+ Ly
[USELISNI SO2y2vYAadSmadt SUNBAGSYSYQ IééEl}l.’SZAé$é S%LIAOAH?T}(\){I’YC’)SE LJdZG()\,Ud'ZSé élZJ?NJ\T}:OII‘.IAE)/‘RSéVAOQ)/R
3 phases de Ia mission. 1?2 YLINRE fSa I yySE I'MEJL"ASYL'&7:2Y I:JI' Nl]})Odsz\évl)lF I dzE YSé”(EIZN‘EiE:i F}S E?le
[ 84 RSdE SELISNIA RSONE UNJ‘){?YAQVL (I, ?:? dzdzONBk O22NRAY I GA2Yy RSa NBFT2NI¥Sa S Rdz aéa
LS SeTIles
Ioa:gzlfeyarsabe(s)e?a{lr{;m}:ﬂaal‘ YOS RSt c‘ummenla\res. La DUE assurera la
Lt Sad NBldAa dy$ o2yyS4 :a';‘iinifla”aaﬁgy AYYS
TNIyO2LK2yS 68y LI NIiAOd :
SEOSttSyidsS O2yylraalyoy
6dzRISU I ANB®
[§ LNBFAEL RS& SELISNIa {
'y Ly3aSyASdNI {GFdAadAd
Senior ayant au moins 5 ans dans le domaine de
tQStlo2Ny A2y RSa dGbof
dans les domaines de la conception, de la
LINBIN} YYFGA2YyZ RS €} Y
tQF RYAyAaGNr GA2y RS {§
R2yySSakAyodSyil ANB RSa
retenir les indicateurs pertinents devant figurer dan
t1 olasS RS R2yysSa asod
aura une large connaissance des statistiques 1dz GSN¥S RS t Qsiidz
LISNN¥SGGEYG € QStlo2NT A4 RSONBY(H sdGNB FidG$
$O02y2YAljdSae
'Y Ly3SYASdNI AyF2NNFGA n o tQsidli RSa fASd
au moins 5 ans dans le domaine de la conception SEradlyiSa Said NBI
obaSa RS R2yysSSao Lf a9 n o tUuShdRS RSGFALC
6l&a8a RS R2yysSa Si &Ly plusieurs solutions techniques et
ljdA &SN} OKINHS RS 02y FTayolrzyySttsSa az
TECﬁ?\ﬁ(I)sJ;EgLEJR g”‘ég?@g'\ :JS:\I.;;?NJ}\Xél;\ g‘KL.S'i‘;\Z [U20280GAT éLJ$OA§£ Im ’F\:]D:\(u};: iégdzgf  RYLa mission doit:
aL{9 9b t] national,ﬁel:/ra avoir une formation (r YrA&sS ?y'. Lt I; OSex:licil)e/de la plaleforn?e est disp;nible 02 YL SUSNI ts . u 5”‘. ¢I~ }‘E LN € {Y}‘ yl }.‘ N‘? RS ¢ I,
PLATEFORME I dz NB3IINR RSa (8L¥a RS [u2oes0ars 3g|/Q2YSNRIAS ROSOKH e 2o ngyayi vsike gt NBHIAASN CUSUdRS RSUIALLSS SU RSUSNIAYS
L11/09-013(b} a9wLv | 9 y2ial YYSyi ftOQKSGSNRISYY Said RS O2ydNA NEBa st E’Z t;‘. "ol-a§ de la mise en place de nouvelles F2yoirzy RS OEV\fNJ-Aij§a RS OQYEJSUSVQSaZ R
Benin DE LA STRATEGIE] 12012010 | 01022010 fi5 5 s v65 Okl a6 SELIGNT |oromENgig  34days gy o aang Gag| QLYaUAGdl bEGAR 56 anEa Si ysafd oW L NBEEAaLGA2Y RS 1 LXIAST2NNS ydys
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coordination de projets comprenant un composant

m £S5 R2&a&4ASNI RQI LI

L11/09-014
Burkina Fas|

OKIyasSyYSyd AYLRNIFyd RH tQFOljdAaAlArzy RS
St RS O2YLX SEAGS &AYALH L FGSF2NX¥S Sad St
nm 523S RQSELISNASYOS | dz m £S5 NILLRNI RS ¢
dans le pilotage et la mise en place d'un programny T NI yeel Aa
RS O2yRdAGS Rdz OKFy3sSyd
de professionnels, la mise en place de programme|
d'adoption de nouvelles technologies ainsi que
fUSEFo2NF A2y RUdzy LINE
mise en place d'un plan de cours,
nm 5238 RQSELISNASyOS LINY
t O2yylAaalyoS RSa NBJ
comme un atout,
n 523S RQdzyS o62yyS OF L}
602yyS YIndiNaasS Rdz FNIyq
¢NOKS m Y /FRN¥3IS Sié FyrteasS R20dzySyil ANB
Les experts devront le profil et les qualifications 5tya t£S OFRNB RS fF LINBLINIGA2Yy RS fF YAad
suivants : GSNX¥Sa RS NBFSNBYOS FAY&aA ljdQdzyS ylteas
Expert Senior 1, Chef de mission NByO2yiNBa S NILLERNIA RUFGSEASNEET SiOo:
w 9GNB GAlGdA + ANB RUdzy H Lfa a4l LA SNRBY (G &dNJ 1 fA&aGS RS R20dzrSyi
0e0tS Sy a0ASy0OSa sO2y4 O2YLX SUSNRBY G LI NJ (2dzi$ F dzii NB S dzRS LISNIAY
SldAa gt Syd Sd Sy NI LLR Lfa RSOSE2LIISNBYG dzy LINB2SG RS LINBIANI YYS
YrAaarzy Y RALXSYS RUsiq LINBIfFotSYSyd t tSdNJ YA&aaAzy adaN) LE I OSo
RALX $YS RUS(HdzRSA & dzIS NN c et A ac 4 ¢NOKS Ho !ylteasS RS I LKAt{2&42LKAS Rdz /{[
RALESYS RUAYISYASINE R ;Jz‘f??[y':sg“}f/: 'ag' Lt &0F3AN} RUFYI{8aSNI fUSG2fdliazy REya 6
©w 9GNB aLlSOALfArA&aGS RS | o GEotAN) 84 FyH rapport avec le contexte international d'alors. En particulier, I'analyse doit se faire en rapport
jdzSaiAzya RUSO2y2YAS Rd N tSa ha53 (S84 AYAGAFGAGSE AYyGSNYylGA2yLHE Sa
. . a2 . obtenus, effets et impacts de la mig ) . "
w ! 92AN) L dz Y2AYya RAE ¢ & = . la prise en compte des questions transversales comme le genre, les questions de population
. P % ax p en oeuvre du CSLP aux [ S LINAYOALN} t NBadA| = Aava gt Bax A < 6o ox
t 4SOl tfd2 GA2y RSa LRtAd LEFya YIONBSO2yadLNERAOGA2Y RUdzy NJN.B)/TQ NOSYSyid RSa OF L) OAdSae®
LINEIN} YYSa RS RSOSt 2 LILY 5 SOGaNRS{as FAYANYRSLSYRI yiS RS “wNOKS od tylteasS RS tF vaasS Sy 2S5dzNB Rdz
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ASSISTANCE TECHNIQ w ! P2ANI dzy§S O2yylAaatly N A Yias Sy 28d@NB Rdz /{[t I dE LXLtya YIONRSO2
. ) 5 demande d'assistance w SGFotANI SG | yI{2004-2009. < PR P - PO - M.
thiw [U; ! Faso : processus, dispositif de N O2y uNB I LI dzONB z Sy fSa Rsal 3INB3ISHyd a
. & ad xaxfavad Ba technique est d'appuyer le  |obtenus, effets et impacts de la migLe rapport devra :
Lb5;t9b5! bg LAE2G3S Si aeaisyS RS vernement n vre de ch A0 5508t SNJtS& F2 Cette analyse doit se
MISE EN OEUVRE DU © 9GNB ldz FIAG RS& I 5 o e dans s &y t4a Bday df 0 TS NBFondTHAND LI NI NI LLENI FdE NBadAdria riiSyRdao
RSOSE 2LIISYSyl RdNI ot % {w{ y qsY ya i BT S

CADRE
STRATEGIQUE DE LUT|
CONTRE LA PAUVRET
(CSLP) ET DES
CADRES STRATEGIQU
REGIONAUX DE LUTT]|
CONTRE LA

PAUVRETE (CSRLP) [
BURKINA FASO

08-01-2010
LINJ S & dz)
20

01-2010

18-01-2010
LINJ Sadzy A
01-02-201

RS RSOSydNytAald
w ! @2AN dzy S LI
02YYS t tUSONAGO®
Expert Senior 2 et Expert Senior 3
w 9GNB GAddA I ANB RUdzy H
080tS Sy aOASyOSa s02y?
GhGradAljdSas a20a2t23
rapport avec les exigences de la

mission.

w ! @2ANI b dz Y2Aya&

RAE ¢

dans la conduite de missions

French

57 days

t QSO f dd GAZ2Yy
faiblesses de la mise en
oeuvre du CSLP sur la
LISNA2RS Hnnnm

genre ;
w GANBNI fSa € Sced
en oeuvre du CSLP et des CSRLP.
de leur

/ {w[t adnNJfF
2009, en vue d'en tirer des
enseignements en termes de|
perspectives pour la
formulation de la SCADD.

dispositif institutionnel de suivi-
sSottdd GAzy Si RY
SO tdd GAz2y Rdz t!
w FIANB RSa adzAj
tUrYSEAZ2NI GAZ2Y H
SO tdd dazy Si RY

AVAailNHYSVia dziAf

RSOSt2LSYSyio

ii) Evaluer les effets et impacts des
programmes et des mesures mises en
oeuvre dans le cadre

du CSLP et des CSRLP.

iii) Evaluer le dispositif institutionnel de
ddA GATMSOl tdzk GAZY
ABO C2dNYANI dzy S
AYRAOL G SdNB RS
CSLP.

v) Fournir des recommandations et

I
a dzj

4dA38a0A2va LR dzNI fl

ausad FLAGS O2yF2NXNSYSy
YA&8S Sy 2SdONBo

ldzE 2NRSYyGFGA2Yya
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t2dN) OSGGS GNOKS S84 RS YHyAsSNB 3ISYySNItS:

LINB@dz £ f1 GNOKS o LRdNI fSa /{w[tod Lta OGS
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RS GANBNI tS8a tSe2ya RS tI Yrias Sy 28d@oNB

AydiAtddia2yySt RS adAgansgrtdd dazy S RSa



RUSQDL T dzt GARY D
© ! P2ANI dy$S 62yyS O2yyl
publiques du Burkina Faso et avoir conduit

RS& YAaarzya RQSQLfdd
dans ce pays.
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Burkina Faso : processus, dispositif de
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RSOSt 2LIISYSy (i RdNI ot S%
RS RSOSydNI¥tAraldrzy T
w ! G2ANI dzyS LI NFFAGS Y
02YYS t tUSONAG®

o | LILINBOASNI f S&

YIGASNS RUKI NY2

LINE OSRdzNBa RS f

lFdz RSOSE 2LIISYSy
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t Q! 3Sy0S RS ws3dA H
Publics ARMP auront la mission de
former les cadres des Cellules de Gesti
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ot LINB LI NI} GA2Y
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adFyRINR&E Si RSa
des services ;
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YSOlyrayvYSa
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Lot 11/09-
015 Congo
Brazzaville

RECRUTEMENT d'UN
CONSULTANT CHARG|
5Qltthwe9w

AUX CELLULES DE
GESTION DES MARCH]|
trLopLrgoz o/

LE CADRE DE

L'APPLICATION DU

NOUVEAU CODE DEY

MARCHES PUBLICS

14-01-2010

25-01-2010

1 Expert senior

[ Profil demandé (formation, expérience, références
St OFrds3zNrSas 02YYS y{
9QELISNI Felyld t8 LINRBFACL
W C2ZNXFGAZ2Y &dzLISNA SdiNB
RQdzyyS YEniNR&S bal aisNg
602YYSNDALFEEZ ISYAS NHzN
©w 9ELISNASYOS Y I @2AN I
LNEFSaarz2yysSttsS REya RY
principaux bailleurs (Banque mondiale, Banque

I TNAOFAYS RS 5598t 2L
C2yRa az2yRALfZ Si0oozy
y2YoNBdzasSa LI aalirzya H
types (services, fournitures et surtout travaux).
w .2yyS O2yylAraaly0s RY
'Word, Excel, Power Point) et de la gestion de projq

French

132 days
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[Q202S800GAT
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REya €F
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YI NDKSa RS (NI Ol d
60 t2dNJ fF LINBLI
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LINBLI} NI A2y RS& 5
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Propositions, sur la base des Dossiers
ieLsa Si RSa stsy
RSa aSNWBAOSa 02VYLy
- de former les cadres des cellules sur ||
Y$OLyAravys$a RQ2dw@$

NBRI OGA2y Rdz NI L

- de former les cadres des CGMP, sur
tQdziAtAal A2y RSa
2FTTNBas tSa F2Nvdd
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des offres et propositions et la
LINE LR AAGAZY RQF GG
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m RQI LJLJdze SNJ £ Sa /
YSik2zRSa RS Oflaa
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c) Pour le suivi des contrats.
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al NOKSa tdzotAlda RHY
m tS &dAGA FRYAYA
N} @SNE f1 YiaS t
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Plus globalement il s'agira de concevoil
des manuels de formation et de former
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The expert is expected to provide a
report analysing whether the GoA mee

the ERSP general conditions, as specif




L11/09-016
Azerbaijan

SBSP Conditionality
Evaluation Mission #2
General Conditions

25-01-2010

29-01-2010

One category | expert is requested, for a total of 1§
working days. The public finance management exp|
will:

© K2tR |
economics,

w KIFIgS KIR 208N mp &St
working with public finances and budget;

w 6AfE KIGS Id tSrad o
'TACIS, CARDS or CEEC countries on public finan|

L2 433N RdzZh 0S A

English

10 days

To support the
implementation of the ERSP
by evaluating whether its
general policy conditions are
met in the context of paymen|
of the first tranche.

The expert is expected to submit a
report that evaluates as factually a:
possible whether the general
conditions of the ERSP (as defined
the specific conditions of these ToH
are met, with thorough justification
provided for the findings. It will
include in annex a list of meetings
held and documents consulted.

N e Specinc conaiuons or mnese 10K.
The following approach is proposed:

! NBOGASH 2F GKS
available as regards macro-economic
LR2tAOE YR tCa Ay
specifically on the World Bank Public
Expenditure and Financial Accountabili
Assessment (PEFA), although other
documents may also be suggested at tl
kick-off meeting. The EC funded
evaluation completed in 2009 will also
provided.

w C20dASR YSSiAy3]

stakeholders (MoF principally).

The expert is expected to provide a report analysing whether the GoA meets the ERSP genel
conditions, as specified in the specific conditions of these ToR. The following approach is pr

® ! NBOASH 2F (KS OdNNByld R20dzYSyidl dazy
ITSNBFACIY ¢ oFaAy3ds aLSOAFAOLEte 2y GKS
Assessment (PEFA), although other documents may also be suggested at the kick-off meetin
EC funded evaluation completed in 2009 will also be provided.

C20dza SR YSSiAy3a sAlK NBtSOFyd &aidb1SKa2t

Lot 11/09-
017 Georgidg

Support to the MoF on|
Internal Audit, Second|
Phase

25-01-2010

15-01-2010

The consultant shall have experience in Internal Al
and modern Public Financial management system:
public administration and preferably be a member
an internationally recognised professional body of
Internal Auditors. She/he should have a thorough
understanding of governance and Quality and Risk}
Management.

Key expert : Institutional Building in Public Internal
1 dzZRAG 9ELISNI o/ FdGo {Sy
He/she will be responsible for designing and
delivering the training of internal audit methodolog)
according to international standards.

He/she will be responsible for delivering the results|
and the efficient use of the project's human and
financial resources. This includes the timely
submission of reports and the responsibility for all
administrative and logistic arrangements related to|
the contract. He/she will report to the EC Delegatio]
and the Ministry of Finance for the technical input.
Qualification and skills

w | YABSNEAGE fSOSt
Finance, Accounting or Internal Auditing or
equivalent;

® aSYOSNEKALI 2F Fy Ayid§
professional body of Internal Auditors through
examination an advantage

w t/ tAGSNY O8

© 9EOSttSyd sNRGAY3S
General professional experience

Minimum 10 years professional experience as aud
in a public administration and/or as consultant

27

Fy A

Specific professional experience

English

100 days

The project will provide
assistance to both, the
Ministry of Finance and the
Harmonization Centre, to
implement the recently
approved PIFC strategy an
action plan, and draft law for
the improvement of the publi
finance management control
system (managerial

The project will assist the Ministry
Finance and the Harmonization
Centre to:

- prepare internal audit guidelines,
including audit standards;

- develop a training curricula,
including train of trainers programnj
- provide assistance in establishing|
internal audit in all Line Ministries.
- develop a risk management syste
- develop certification program for
internal auditors in close
cooperation with the Chamber of
Control of Georgia

- raise awareness and provide initi
training to MoF internal audit

accountability, internal audit

The project will provide:

- guidelines for internal audit, including
audit standards;

- training curricula for internal audit
including the training of trainers
programme

- provide assistance in establishing
internal audit in all Line Ministries

- deliver trainings according to the
programme

- facilitate awareness raising meetings
among stakeholders

- develop a risk management system

- develop a certification program for
internal auditors in close cooperation

division

The Consultant will work with the MoF Working Group to produce guidelines for control and aj
according to internationally accepted standards. This should be discussed and agreed with P|
Harmonisation Centre and the Audit Units in the spending unit.

In order to ensure the harmonization between internal and external audit standards, consultar
to take into consideration Procedures and Guidelines developed by the Chamber of Control o]
Georgia.

On the basis of the guideline a training curricula and a programme for internal audit for all spq
units, will be elaborated jointly with the Harmonisation Centre.

with the Chamber of Control of Georaid




- Excellent knowledge and practical experience
acquired in a public administration of public financi
management systems and controls

- 6 year experience of performance/compliance aut
in public administrations, either working within an
internal audit function or for an external audit body
- 4 year experience with training design and delive
for public administration in the field
performance/compliance audit in public
administrations,

- Proven working experience in the internal and
external audit area in a public institution

- Sound knowledge of auditing standards as define}
by audit institutions (ref. INTOSAI, and IFAC/IAASI
- Membership of an internationally recognised
professional body of Internal Auditors through
examination an advantage.

- Experience in ENP or former Soviet Union countr|
with advisory/TA role would be an asset
Language Skills

Fluency in written and spoken English

etc.)

- provide help to conduct at least
one pilot auditing process which wi
be based on international best
practices

- organize study tours in developed
countries

- support to at least one pilot auditing
process which will be based on
international best practices

- organize study tours in developed
countries

Lot 11/09-
018
Dominica

Assessment of Public]
Finance Management if
Dominica using the
PEFA PFM Performan|
Framework

25-01-2010

19-02-2010

hy$ o/ +FGS32NE LU 9ELISNI
o The individual must possess a degree in public
finance, and/or expenditure management, economi
or any other related discipline with post-graduate
degree (s) and/or other relevant professional
qualification(s) being an advantage.

0 The expert must be a public finance specialist wi
at least fifteen (15) years international experience i
public financial management and or procurement
reforms, with seven (7) years working in a develop|
country context.

0 At least five (5) years experience in conducting P|
assessments according to the Performance
Measurement Framework of the PEFA is mandato{
The expert must be fluent in English (written and
spoken).

hy$ 6/ FGS32NE LLO 9ELIS
o The individual must possess a degree in public
finance, and/or expenditure management, economi
or any other related discipline with post-graduate
degree (s) and/or other relevant professional

n(s) being an advantage.

0 The expert must be a public finance specialist wi
at least seven (7) years international experience in|
public financial management and or procurement
reforms, with four (4) years working in a developini
country context.

0 At least three (3) years experience in conducting
PFM assessments according to the Performance
Measurement Framework of the PEFA is mandato{
The expert must be fluent in English (written and
spoken).

The team should demonstrate a combined set of s
in all areas relevant to carry out the assessment.

English

30 days

a) Draft a comprehensive Public
Financial Management- Performan
Report (PFM-PR) prepared accordi
to the PEFA methodology, so as to
provide an analysis of overall
performance of the PFM systems o}
Dominica, as well as identify its
strengths and weaknesses and
provide an indication of how the
Government of Commonwealth of
Dominica (GoCD) PFM reform
programme is contributing to
improvements. The PFM-PR will all
provide a comparative table
between the baseline situation
according to the 2007 assessment
and the results of the present
assessment indicating the evolutior
of ratings (either improved,
deteriorated, or unchanged), and
describing the nature and extent of|
change or lack thereof (ideally at
indicator dimension level);

b) Build the capacity of the GoCD
and the EC Delegation in the area
PFM Assessment.

The study will examine and assess the
PFM system of Dominica on the basis
the PEFA methodology.

The mission will identify the salient
features of the GoCD PFM system, the|
existing state of affairs, the potential
areas of improvement and whether the
is any need for additional work in terms|
of diagnostic and/or measurement of
progress.

The consultancy will strictly follow the
PEFA methodology detailed on the
following website:

www.pefa.org.

The analysis will also provide a
comparison between the current
assessment and the 2007 one; includin|
an explanation of reasons justifying the
change in scores, or, absent change in
scores, an explanation of reasons
justifying the absence of change.

The Experts are requested to provide a brief technical proposal (max. 5 pages) which demon:
their understanding of the assignment and the methodology and provides a general outline of|
proposed work plan to achieve the desired results. The technical proposal must accompany tl
curriculum vitae. Within the proposed work plan the Experts should allow for three (3) phases|
Phase 1

0 A desk study of recent PFM assessments of Dominica using all the basic documents from tl
website (www.pefa.org), as well as from the relevant departments within the GoCD, including
Auditor General's department. The desk study will be undertaken from the Expert's home. Thi
covers a period of six (6) man-days (3 per expert).

Phase 2

o Briefing/debriefing meetings in Barbados;

o Briefing/debriefing meetings in Barbados with the relevant representatives from the Delegat
and other donors operating in Dominica;

o Field work in Dominica including two (2) workshops. Workshop 1: The first workshop to be

conducted with policy makers and technical staff from the relevant Government agencies and
Government, etc.) to reiterate/explain the PEFA approach and information requirements. Wol
2: The second workshop will be restricted to policy makers from the Government of Dominica
focus on the overall results as detailed in the draft final report;

o Following the return to the home base of the consultants, stakeholders will have four weeks|
submit written comments, during which time the consultants are not to work on the assignmerj
Phase 3

o Following the end of the four-week period, the consultants will, from their home base, comp|
and submit the final report incorporating and/or addressing each comment previously made.




Lot 11/09-
019 Ecuado
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SELSNL2 Sy SaidlrRNadArOg
SadlrRNAGAOLA &a20Atf S4a
w ¢NidA 2 RS 52002NI R2 4
SALISOAFEARIR Sy YlySez
02yl oAt ARFR &20A1 I YH
© QELJSNJ\S)/O}\I RS +t Y$§

S Sadr

L2t NGAOI &

k
2
$4

20

s R
adl RNaGAOFa NBt
1 2y20AYASyid2 R
FOr2yrESa & R
NB3IAsYy @
S

® 9ELISNASYyOAl
® 52YAyA2 RSt ARA2YI
¢ASYLE2 RS YA&aAsyY pn
9ELISNI2 WwdzyA2NI m /
FRNadiAO2 RS RhEG2a
NEFSarz2ylt 02y N dA
Y2YNIE = SaLISOAlFtAadH
Ol R b tF $02y2YNI
s YlySsaz RS
[ GQHSOQ)/SYAOZa'I
Abtraadt Sy Fytt
J\syom Sy t+ RST
& S02y2YS

PSS

[EadE=N

Do E WO - ©g -
ax

53 days
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fortalecer la capacidad
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para la toma de decisiones df
L2t NGAOE Lot
mejoramiento de los sistema;
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ASYSNF OAsy RS
integrados de seguimiento,
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AYT2NXYE OAsy
Plan Nacional y en particular|
al Objetivo 11.

[2a 2062S0Ar02a S¢§
correspondientes tareas a realizarg
Sy S8t YIND2 RS f
requerida son:

M® 5AaS3F N LINE L
2LIGAYAT L OAsy RS
disponible y propuestas de
YS22Nr YASYy (2 &aaAg
ISySNT OAsy RS f1
perspectiva de la toma de decisiong
y del seguimiento del Plan Naciong
de Desarrollo, y en particular en lag
aA3dASyidSa + NBI g
12 Inversién publica.

M Compras pliblicas.

12 Cuadro econémico, laboral y social
RS {NydSara | dzs
F&LSoiz2a OAGl R24
soporte al proceso de toma de
RSOr&A2ySas | GN
t SOGdNI S AyidSNY
AYTF2NXVIEOA2ySa $4
marco del Plan Nacional.

H® / 2yaidNHzAN Ay 3
EAYdA | OAsy & Iy
del Plan Nacional con el objeto de
dar respuestas exhaustivas a los
determinantes de las variaciones d
tFa @gFNRFotSa RY
Nacional. El potencial informativo
derivado de las encuestas levanta
por el INEC relativas a los principal
FaLsoiza az20Aa25(
620dzd OAsys O2y4
bienestar, etc.) y las bases de dato|
de los principales proveedores de
AYF2NXI OAsy S$S02
administrativa (Sistema de compra
Lgot AOLas . IyoO2
registros administrativos

JaraiaSyl a

[ Resultados

Los resultados esperados de la Asistel
¢SOYyAOL + tF {9bt
siguientes:

a) Desarrollo de un sistema de
AYT2NXYEOAsy § Aya
G NRFotSa Of I oS NJ
RSY Ay@SNEAsy: O2
§02ysYAO2 fl 62NI¢
6t.LZ 3ISYSNY OAsy
de vida).

b) Propuesta de estrategias y planes dt
YS822NI YASy(2 &aArad
AYT2NYEOAsy & RS
seguimiento del Plan Nacional en las

t NBFa asS3FtrRIFaT
00 9ELX 20t OAsYyS
Saidl RNadGAO2a | LINB
AYF2NXEOAsy 3ISySNI
existentes (ENIGHU, ECV, ENEMDU)
FRYAYAED
RS fF AYT2NXNEIOAsY
d) Propuesta de fortalecimiento de las
capacidades institucionales de manejo
RATdzaAsy RS t2a A
RSTAYAOAsy RS dzt
Lk NIt RA@dzA 31 OA
t24 tYoArlza Ayada
en los procesos de toma de decisiones
de la sociedad civil.
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AYF2NXYIOAsy Sy Y
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Actividades para el objetivo 1

Mom ! GAEATEOAsSY RS t1 AyYFT2NNIOAsy SEA&GSY
RSY Ay@SNEAsySZ O2YLINI & L}otAOLa & Sy 24N
& O2yRAOA2ySa RS OARIET Odz RNBE YI ONRBSO2YsY
M®H t NBLMz2S&adGF RS S&GNIGS3AlLa & LXIFySa RS
AyaidNdzySyidz2a RS a$S3dAYASyd2 RSt tily bl OA
(2 Inversion publica. Se trata de soportar el proceso de construccion de instrumentos de integracion
RS tra olasSa RS RIG2a SEralSydsSa & RS tza
St aS3dAavYAaSyidz & tIF SgItdd Oasy RSt 3Itadz
1 Compras plblicas. En estrecha relacién con el precedente objetivo (considerando que es parte del

LINE OSa2 RS 3ISySNIOAsy & OF LidNI RS fF AYyT¥
AYOSNEAsYOs &S GNIXGF RS AyGSaNnINIt2a LINRO
Lldzof AOF & Sy St YIND2 RSt &aArAadSYl RS Ay¥2N

1 Cuadro econémico, laboral y social de sintesis. Se trata de acompaiar a la SENPLADES en el disefio

S AYLXSYSyidl OAsy RS dzyl LINRLIZSadl RS yvYSez
Odzt RNB $02ysyad2z a20Alt & fro2NIE F LI NI
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Actividades para el objetivo 2
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AYFT2NYI OAsy RAALRBYAOE ST

HOH® 9ELX 20FOAsYysS F (NI @&Sa RS
las siguientes encuestas:

2 Encuesta de Condiciones de Vida: elaboracion de analisis descriptivos de sintesis (territorio, clase
RS Ay3aNBazasz ygotsS2 FrHYACALND & St 02NFOA
FtAYSydG2a & LINF tF OGdZ tATFOAsy RS tl &
individuos;
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St102N}IOAsy RS Y2RSt2a S$02y2YSinNnaO2a RS O
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Ot aS RS Ay3aNBazasz ygOtSz FEHYALAFND & St
condicionantes del desempleo;

2 Sistema de compras piiblicas: elaboracién de instrumentos de anélisis y sintesis de la informacion
2025GA@2 RS FyFtAT NI & S@Ffdd NI St
GASyLra RS FOldd OAsy RS fha 20N+ a LGof Aol

Si2R2t 2aNI
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2206325000 0@
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02y aiNHzOOAS Y
LYF2NXYI OAsy®

e uE 1US uisuIws

RS
Yy 9
S t
RSt
3. Proponer una estrategia de
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resultados en el corto plazo con el

SUPUILE @ 1a Wila Ut UL
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sociales y laborales.

b) Desarrollo y puesta a punto de
AyalNdzySyidza & Y2
Saidr RNaGAOF RS 1
RAaS832 RS LRt NGAOL
bases de datos ECV, ENIGHU, ENEM
/ 2YLINI & Lot AOlae
OO0 LYF2N¥S &26NB
de los resultados del proyecto;

d) Informe sobre la propuesta de

1es Cin e

objetivo de robustecer las
les institucionales de

Stro2Nr N & RS
Sadlr RNadGAOL & ¢
GNF y&aLI NBYGF NI EI
sea en las principales instituciones
AyiSNBalREE &
resultados del proyecto.

for 1to de las
institucionales en el manejo de
instrumentos generados por la
Ozyadd GF NNF @
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proyecto.
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institucionales involucrados en los procesos de toma de decisiones y de la sociedad civil. Pro}
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LISNIAYySyOAl
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[2a O2yad# G2NBa L 005az2
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Proyecto.

b2YoNB RQSELISNIa RSYI yH
de jours homme par expert

[ U4SlidA LIS RUSPHEE dzt § SdzNE
experts des finances publiques pour un total de 13:
K2YYSa 22dNE® / Kl |jdzS S
44 hommes jour.

t NEFAEAa RSYIYRS o6F2N¥YI
OFrlisazNRSaz 02YY$S ysoOsy
/ dzydzt | §ABSYSyids tUSljdza |
S RUdzy'S SELISNRASYOS LINH
couverts par le diagnostic PEFA. Une connaissanc|
tF NB3IA2Y a9b! Sald NBOH
de I'arabe de la part d'au moins un expert est un
avantage important.

/ KST RS YAraarzy ¢ 9ELIS
publiques (Cat. 1)

vdd t ATAOFGAZYa Si 02 YLY
[ Parfaite maitrise, orale et écrite, de la langue

FTNI yeel Ad$

@ Dipldme universitaire

[ Aptitude & coordonner des activités complexes et

O NRSSa SO t asyi(ikSGAra
1 Aptitude & gérer et cordonner une équipe
pluridisciplinaire

[ Compétence avérée de dialogue et de diplomatie
9ELISNASYOS LINBEFTSaarzyyd
1215 ans minimum d'expérience dans la préparation,
SESOdziA2y S LISNF2NXYEyY
[ Expérience de travail dans I'administration publique
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B Minimum 5 ans d'expérience dans les systémes de est: [ LNBadlrirANBE RSONI} NBIfA&SNI dzy RALF3Iyz2ai

384adGA2y RS&a FAYLyOSa LI [ de mesurer la performance de la YSGK2R2t23AS8 t9C! S NBRAISNI dzy NI LILR NI O
francophone gestion des finances publiques et Lidzo £ AljdzSa Sy 't 3ISNAS &dNJ £+ o6lasS RS R2Odzy
Minimum 2 expériences récentes de diagnostics de faciliter ainsi le dialogue entre d'ateliers.

t9C! 2dz FaaAYAES WSt AASND dy Lt sa |-quj2NJ«@§é Lid [§ RAI-EI){QéL’MO as ééN.rz}ANJ»ﬁ? tr stga?a(ga
[ Expérience dans le domaine des réformes fiscales et ol AffSdNE RS T2 Lidzo £ AljdzS& bt 9C! bE yz2ul YYSyld aSa AyRAOI GSdz

gestion des finances publiquqg
FtISNASYySa &
YSGiK2R2t23AS

des finances publiques
1 (i2dz2id adzlLX SYSydl ANB&

de diagnostic commun, ce qui
02y i NRO0dzSNI + NJH

RUAYF2N¥IGA2ya SiG O2yasSiata RUFLLXEAOFGAZY

Mission de diagnostic P 2 - P . a .
y2aF GA2y RS& AYRAOIGSdNB SiG f SdzNJ 2dza G A FA O

Lot 11/09- de la gestion des

[§ NBadd Q1 G FAYE
remise d'un diagnostic et un rapport su

. " 03-02-2010 [  01-03-2010 (& Connaissance du cadre des activités de I'Union French 20 days transaction. N 1y$S (GSydA2y LI NIAOdA ASNB aSNI Fdaar Lk NJ

020 Algeriajfinances publiques PEF SANBLISSYyS FAyar ljdS RS unrapportcompletsurla Ty Ve gty g g yffdperformancedelagestiondesfinand gy g ws3dA F GA2y RSE wSOSGdSA 6Cwws Sd
Sy tt3s t23Ad28 SG RS €Ul LILINE OF pe""'ma"cgd;.'ages“"',’denaémy RUSELISNGIIO AN dSE OFHEARSE |07 5 )5oATAOAGS Rdz L83 RSYFyRS fUdzirfA

9BELIBNI RFya fUldRAG S FAYEYOSa LUDT " 55 \yaz SNI RS & RS tI YSGK2R2t23A8 t9C! s OSOA RSONI siNB

vdd t ATAOFGAZYa S 02 YLY 02y OSNyIyd tUl vy ASONBUGFNRAIG t9C! @

@ Parfaite maitrise, orale et écrite, de la langue gestion des finances publiques. Ce ¢2dziS [dz8adA2y &dzNJ f UAYGSNIINBGI GA2Yy RS& A

FN} yoel Aa$ AA a2dKEAGS LI NI { SONBGFNAFG t9C! ® 584 LINBOAaAz2zya 2dz Of I NA

@ Diplome universitaire CAYylyOSa It 3ISNAY Sy I't3ISNAS LRAINNRY(d S3ItSYSyd siNB F2dNYA

[ Connaissance approfondie du systéme de la gestion
des finances publiques

@ Bonne i des standards inter

d'audit (INTOSAI, IAASB..)
9ELISNASYOS LINRFSaarzyyy
[15 ans d'expérience dans le domaine de la gestion
ou de l'analyse des finances publiques

18 Expérience dans I'audit et le contrdle des recettes et
RSa RSLISyasSa Lzt AljdsSa
9ELISNRASYyOS LINRFSaarzyy{
M Expérience prouvée dans les domaines couverts par
le diagnostic PEFA

A Minimum 5 ans d'expérience dans le domaine de
l'audit externe des finances publiques

M Expérience de diagnostique PEFA ou assimilé
odHdo ¢ 9ELISNI RFya fF
(Cat. Il)

vdzZZ f AFAOFGAZ2YA S 02YLJ
M Parfaite maitrise, orale et écrite, de la langue

FNF Yyl A&$

M Dipléme universitaire

[ Connaissance approfondie du systéme de la gestion
des finances publiques

9ELISNRASYyOS LINRFSaarzyy{
@ Minimum 10 ans d'expérience dans le domaine des
finances publiques

9ELISNASYOS LINBEFTSaarzyyd
1 Expérience dans les domaines couverts par le
diagnostic PEFA

[ Expérience de 5 ans dans la passation des marchés
publics (dans au moins 2 pays).
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Audit financier et
organisationnel
de la Chambre de
Commerce et
d'Industrie du Burundi

29-03-2010

[USlidA LIS RUI dzRAGSdzNE RY
RSONRG&a OATMRSaazdad
Affiliation

[ QF dzRAGSdNI Sad YSYOoNB H
of Accountants (IFAC) ou travaille en partenariat uf
organisation qui est membre de I'lFAC.

/ 2YLR&AAGAZY RS f QS dzA L
[ QSljdzA LIS RQF dzRA G SdNE v
ASNI O02YLR&SS RQdzy F dR
FAaadzylyd tF NBALRYAF 6AC
SlidzA LIS RQlI dzRAG O02YLR&SY
OFiS32NRS w RA&aLRalyd H
t QOSELISNA Sy 0S8 SELRAaSSa

[4lLaaz0As Said dzy SELISNY
tSa RALX SYSa dzyA@SNBAGH
LINEFSaaAr2yySttsa | LILINEUY
FaadysS RSa T2yOidAazya RY
Sy YIFGASNB RUIdRAG &adl
RQdzy S 2NBFyAal GA2Yy yI G
St R2AG 2dzaGAFASNI RUdzy
ROSELISNASYOS LINRFTSaaAz
O2YLIilof S LINREFSaarzyySH
statutaire. Sa connaissance du Burundi sera
S3aLESYSyd LINA&S Sy 02y{
[Qla&a20AST 2dz (2dzi S | dzi
FT2yOiAz2y aAYAEFANB t O
Rdz OF6AySiG RQFdRAG | dzA
& NBFtAaldA2yS FAyar |
OFoAySto LEtkStEtS 22dAd
par un organisme professionnel, juridique ou
NB3ItSYSydrANB SiG Sad |
Sy @SNIidz RS tF tS3aratth
OFoAySi RQFdRAG Sad Sy
de travail dans le cadre de la mission d'audit sur le|
GSNNI Ay SiG aSNI Syadad
NI L2 NI A AYydSNYSRAIANS
Auditeur Directeur de mission

[$§ RANBOGSANNI RS YAaarz
L2aasSRIyld tSa RALESYSa
ljdzt t AFTAOIGA2ya LINRBFSaa
2dzaGAFTASNI RUdzy YAYAYdzy
ljdzk t AGS RQIdzRA G SdNI 2 dz
R2YFAyS RS tQFdzRAG adl
RS tUSyOFRNBYSy(d 2dz RS

RQlI dRAG® LEkSEES LINBad

French

12 days

I LILWNBKSYRSNJ ¢
38adAz2ys azy
transparence, son
organisation ainsi que ses
Ol LI OAGSa FAY)
externe sera de deux types:
audit financier et un audit
organisationnel.

Audit financier :
[Q202800GAF RS
RSa sirda FAy
tQLyalAddziazy
LISNYSGGINS t
RQSELINA YSNI dzy
professionnelle sur la situatiof
TAYELYOASNB RS
£t f1 Of & idNB
fiscales (2004, 2005, 2006,
2007 et 2008), ainsi que sur
tUdziAt A&l GA2Y
tSa | OGAOBAGSE
tSa O2dral dAz
RSLISyasSa S¥¥FS
LISNR 2 RS 02 YL
RSOSYONB RS O
O02yaARSNBS® L
y2 G SNJ lj dzS RdaN
tSa OGABAGSEA
GNB& NBRdAGSa
[ QI dRAG RSONI
faire un bilan de la CCIB au
31/12/2008 tenant compte d¢
t 1 @kt SdN | O
biens mobiliers et immobilierg
RS tQSEAAGSYO
Ke LR GKS|jdSas
ONBl yOSa Sy O
grantn@ra RS
[ Q! dRAG FAYLY
R2AG LISNXYSGGN
RQdzyS aAtidz dA
€t //L.Z | 0O0S
G2dza3 LR dN) LR
dans une situation la plus
saine possible la nouvelle
CFCIB. Il doit en particulier
LINB& Sy d SN dzy
LINB dz#S Rdz LI &
FFAY ljdzS LidzA &
t Sa RSOAAAZYEA
NB & 2 Nb S NI

Audit organisationnel :
[Q2628S0GAF RS
2NBFYyA&LGAZYY
/L. Sai RS L
t QF dzRA G SdzNJ RQ




adzZNJ TS USNNFAY Su LI Nu
N} LI NG A AydSN¥YSRALANS
Auditeur Assistant

[ U4l dzRAGSdNI Faaraidlyd S9§
tSa RALX SYS& dzyADSNEAGH
LINEFSaaA2yySttSa | LILINEU
YAYAYdzy RS o lyysSa RQY
Rya S8 R2YLAYyS RS fQF
une dizaine de jours de travail sur le terrain et

LI NI AOALISNI Syadaids b f
AYGSNYSRAFANB St FAYLF
/ dZNNR Odzt dzya @Aidn

[ QF dzRA G SdzNJ F2 d2NY A NI+ dz
ft ULYRdZAGNRS S Rdz ¢ 2 dzN}
toute autre personne du cabinet d'audit qui est

NBaLR2yal ot S RS t Qb dzRAG
I 002YL) 3yS RSa / o+o RS
l'auditeur assistant.

Les C.V. contiendront des informations utiles relati
lFdzE G&Li5a RQldRAGA NBI
t QSljdALIS: FddaSadryd RS
OF LI OAGS £ SyGiNBLNBYRNH
AYF2NXEGAZ2Yya RSGFATE SSY
LI NXi A Odzf ASNB RAIYyS RUA

opinion professionnelle sur Igf
Y2RItAGSa RS
LINE OSRd:NBa RS
TAYEYOASNE §i
KdzYt AySas LISN
NBdzyA2ya RS o
RQ! a4a8Y6fS$SS D
existence de Compte Rendu
RS&a NBdzyA2ya
tenue des livres des listes de;
membres, tenue des livres dg
NByiNBS RS 02
existence, analyse critique dqg
tF ljdd tAGS S
ddzNBE RQdzy ws
RQhNRNB LydsSN
YIHydsSt RSa LN
[ Q! dRAG 2NAL Yy
CCIB doit surtout permettre
de tirer tous les
enseignements possibles de
38adrzy RS tQ
de proposer les besoins
RQFYSEA2NI (A2
ONBlidAzy RS R
internes de gestion (manuel
RS& LINE OSRdNB
404Nl GS3AsSa RS
interne ou tout autre
document). Cet audit
organisationnel tiendra bien
entendu compte de la grave
aAldz GaA2y RS
&0 NHzO G dzNB 0S5 &
FyyssSaz RSt
RSa olaSa RS
de son personnel permanent.
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Elaboration d'une strategi
et d'un plan de formation
pour la mise en oeuvre d
I;a reforme des finances
publiques

24-02-2010

08-03-2010

b2YONBE RQSELISNIa RSYF
nombre dhommedjour par expert
5 SdzE S E LISHEI Bpoud Bafuenpért soit
110h/j au total

ENBFAL (Br@aionySEIIS NNB T OB
S OF 1GAEWS S90S aal A NS
9QELISND EYISNI Sy &adGNIds3
formation (Chef de mission
v dzt £ ATFAOL (A 2y BiveSulnivérgitined
bac+5RS LINBRENBY @B o1 t Sy i
notamment dans les domaines des ressources
humaines et des sciences 48 R dzOL A 2 y
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C NI y:excellea(S ONR G ); Briglais Borvdds S
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Connaissances en informatiq@ N G § NB &
MS Word MS Excelinternet.
9 E LISNExpeyt en Finances Publiques
v dzt £ ATAOL A2y BiveSulniveraiteined
bac+5RS LINBRINBY @B o1 t Sy i
RALE SYS RIya £8a R2YIlA
SldA ot Sy
9ELISNA Sy OS LiwEe jGskfiank ing v §
$ E LIS NJa8 fich&10 aRs dans les
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formation des finances publiquesine
SELISNRSYyOS Rbya
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Connaissances linguistiqu@NA ( § N§& YA
C NI ¥ esioellent(S ONR (i ); Briglais Horvds S
connaissancetS ONJA G ).§d LI NI S
Connaissances en informatiq@ N G § NB &
MS Word MS Excelinternet.

RS& | O

English, Fren:

55 days

/| 2y OS@2ANI dzy
cadre institutionnel pour la
YAas Sy Lt OS
permanent de formation
FRFLIGS FdE 68
modernisation des finances
publiques.

(i) Prendre en compte tous les typej
RS Fa2N¥IGA2y NBY
Sy YIFiASNB RS
F2NXIEGAZ2ZY 3ISYSNI
(initiale ou continue), des instituts
techniques et de

formations professionnelles ;

(ii) Elaborer un plan de formation
comprenant les natures de
formation prioritaires portant

nc sur les domaines

sOz2y2vYAljdSa FAyl
humaines, les nouvelles

pratiques et nouveaux outils de
gestion entrant dans le champ de |
NBEF2NX¥S Si LINBO
Y2RItAGSa RS 354
formation au niveau central et
RSO2yOSYy(iNB AyOf
y2iltYYySyid tSa v2
des personnels cibles ;

(iii) Proposer un cadre institutionne|
prenant en compte tous les
organismes de formation

Lidzo £ A 0a SiG LINRAOY
FRYAYAAGNI GA2Ya
Sy LX I 0S8 RQdzy NH
AYGSNYS b fQFRY
t Q2 LR NIdyAdS RY
ALISOATALdzS RS 72
6502t S S tI NBT
NBYy F2NOSNI S RQH
Rdz agaidsvyS RS 73
St LIk NI FAEESdNE
partenariats avec des institutions ol
administrations

SGiNr y3IsNBa Sy od
Ol LI Oatisa €201 ¢4
OAGO 1 2Y0S02ANI
pilotage, de coordination (y compri:
des interventions des

partenaires techniques et financierg
Si RS adAgAnsOlt
formation et des
0SYSTAOAI ANBA

RY

tyS aiNIis3ars RS 1
Un plan de formation avec les domaine]
LINA2NRGFANBE RS f1
indicatif de mise en oeuvre ;

Un cadre institutionnel pour le pilotage
la coordination pour la mise en oeuvre
Lty RS FT2NX¥EGAZY
AdA GATNSOI tddk GAZY
Une estimation des moyens humains,
YEGSNASt A SG FAyLE
oeuvre de

ce plan de formation.

Evaluation des dispositifs et moyens existant au niveau des institutions et des administrationg
02y OSSNy SSa Sy YIGASNBE RS F2NX¥IGA2Yy 3ISYSNT
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Evaluati
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&SNI FRIFILIXS t €F NBF2N¥YS | 65O dzyS Sadavrd

Ot SYRNASNI AyRAOFGAFT RS NBItAalGA2y | RELI
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Lot 11/09-
026 ASEM

Support to the ASEM

Public Conference on|

EU-Asia Inter-regional
Relations

24-02-2010

15-03-2010

3.1 Number of requested experts per category and|
number of man-days per expert or

per category

For the purposes of this assignment one category
expert will be required for 40 person-days.

3.2 Profile per expert or expertise required

Expert for ASEM Public Conference on EU-Asia In|
regional Relations should be a person who is widell
respected in the policy research with substantial
experience in EU-Asia international relations as we
as knowledge of the public policy community (think]
tanks, academia, civil society, press and private
consultancies). He/She will be responsible for
mobilising this community to provide high-quality
input to meeting the global and specific objectives
related to the Conference.

Required expertise:

- University education of at least Master level in a
field relevant for external relations policy
(international relations, political studies,
development, sociology, and similar)

- Post-graduate degree (PhD) and/or significant
research history in the field of international relation|
policy. This is to be demonstrated by publications i
internationally recognised sources, participation in
recognised international conferences and/or
membership in bodies with policy advisory function}
- At least 10 years of experience in working in
international and EU external relations

- Knowledge of EU-Asia relations proved by his/he}
research and work experience.

- Experience in working with think tanks and acade}
institutes in Europe and Asia active in research on
topics related to EU-Asia relations.

- Good drafting skills in English demonstrated by
published (research) reports and studies

- Strong skills in leadership, management and
administration of policy debates on global level (at
least EU-Asia level) would be a strong advantage.
is to be demonstrated by his/her involvement in
projects and events requiring such skills.

The first four requirements are minimum
requirements and have to be absolutely fulfilled.

English

40 days

The global objective will be t
support the organisation of
the ASEM Public Conference]
on

EU-Asia Inter-regional
Relations by providing
background research and
technical knowledge

on the EU-Asia relations.

In order to meet the global objectiv
above the specific objectives will
include

i tNBLINAY3I F of
paper for the ASEM Public
Conference on EU-Asia
Inter-regional Relations

i t NEGARAY3
and during the ASEM Public
Conference on EU-Asia
Inter-regional Relations by
structuring the debates, the selecti
and securing of speakers

and chairs, and in reporting the
discussion.

i SOH

In line with the requested services
described above, following outputs are
expected:

- Draft and final inception report

- Draft and final background discussion
paper

- Interim progress report

- Draft and final report of the debates

Methodology

With the offer, the contractor will present a short methodology of how they intend to carry out
contract.

Background discussion paper

The contractor will be expected to provide a short think piece (maximum 10 pages) setting ou
strategic considerations around the themes and sessions of the Conference (see annexed drg
concept paper):

- Europe-Asia political relations: regional architectures and security arrangements;

- Global economic and financial policies and regulation: the evolving roles of Asia and
Europe;

- Environmental regulation and Climate Change: challenges and the policies of Asia and
Europe ; and,

- Human dimensions of the relations between Europe and Asia: sustainable development, so
cohesion, migration, cooperation on education and culture.

Preparation of debates

The draft programme for the Conference is set out in Annex. Drawing on the think piece, the
will propose the EC a suitable structure of the debates in each session.

The draft programme provides for 8 chairs and 17 speakers to be drawn from public policy thi
advisers and experts from think tanks, academia, civil society, press and private consultancie
expert will use his experience in working with think tanks and academia to develop a list of sulf
speakers and chairs. Based on the agreement with the EC, the expert will assist the Commis:
arranging the speakers for each session. The expert will brief the speakers and chairs, and a:
that apposite content is provided.

The expert will assist the EC in drawing up a list of suitable list of organizations and individuall
invited to the Conference.

The expert will provide a short report on the debates and conclusions of the Conference (ma:
10 pages).

The expert will be required to liaise with the logistics provider and the Technical Support to the
ASEM8 Summit to ensure the smooth set-up and running of the Conference.




Le consultant devra justifier des qualifications
suivantes :

a) Loéexpert de niveau i
formation de niveau doctorat ou pouvant justifier d'|
exp®rience ®quivalente,

finances publiques, di
sup®rieur dans |l es secHt
de | ' ®conomie du d®veld
®col e financi re franc
internationale (ENSAE,
b) L'expert, de cat®gor

moins 10 ann®es exp®rid

domaine des finances publiques et de I'appui
institutionnel;

c) Le consultant devra
le domaine des finances publiques en Afrique
subsaharienne;

d) Une exp®rience dans
| 6informatisation des ff

dans |la cha' ne de |l a d
e) Le fran-ais sera | a
consultant devra avoir
®crite de |l a |l angue fr
f) Le consultant devra
2010 pour | e d®marrage
t oute |l a dur®e du proj
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[ S48 20280GAFa al
LINBYASNB YAddAz
az2yd RQF LIz SNY
w QSO fdd GA2y F
Riya a2y Sard
SO tdd tazy aQl Ly
I YyGSNASINBas y2i
de Mr Servant de la Banque
Mondiale octobre 2006, le rapport
de Mme Tendelli du FMI de juin 20
et le rapport de Mr Nguema du FM
de juillet 2009;

w fUARSYGAFAONG
recommandations de tous les
rapports diagnostics sur le SIGEFI
tQStlo2NI A2y R
LR2dNJ £t YAasS Sy
w f I N} GA2YEEAEHN
bureau permanent SIGEFI et le sui
RSa (NI @I dE Rdz 3
OKF NBHS Rdz NBy T2
SIGEFI (Programme 13);

w £S GNFYy&aFSNI H
ANR dzLIS G SOKY A lj dz§
LISNA LI G§SGAldSs Hu

budgets publics et la convention

NBIA&alyd fS5S& Nio

2dzilj d2Ql dz om RSOY
w tF NBRIOGA2Y Hw

OF KASNE RS OKI NHde gestion (actuellement le SIGEFI est
tQF YStA2NI GA2y daeadsyS RS
RS y2dz#Stt Sa T 2 y|quelques statistiques).

9y LX dza RSa 20629
LNBYASNBE YA&adaiz
R2AGSy( siNB L2d
A4S02yRS Yraarzy
octobre 2010), qui s'inscrit dans la
collaboration actif avec AT

AYT2NYFGAOASYS §
w fQStlo2NI A2y
ysOSaal ANBa t I
(cahiers des charges fonctionnels,
R2O0dzySyia RQSOI ¢
RQdzii A f A&l G SdNR
KFoAtAlGlIdA2yazXxy
w tF LNAaS Sy 037
modifications les plus simples et
LISNYSGdryd dzy$s F
sensible du logiciel, en collaboratio
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Lot 11/09-
029 Vanuat

Evaluation/Formulation o
D.{ LINEB3INIY
Support to Economic
Reform Program (SERP)|
(2007-2010) /
formulation SERP 11l (201

2013)

26-02-2010

15-03-2010

3.1 Training, experience, references and category
applied to each expert

To carry out this assignment one senior expert is
required. Holder of at least a Masters

degree, the senior expert will be an economist
specialized in public finance management

with the following profile:

& Excellent knowledge of EU Budget Support
interventions;

[ Experience and tangible evidence in the planning
and implementation of

institutional support;

M Experience and tangible evidence in the
management of public finances including

internal and external control;

1 Excellent analytical skills of public expenditure
(allocation, performance) for

social sectors;

M Good knowledge of macroeconomic issues and
tools of analysis and consistency

in this area;

The expert will have a perfect knowledge of Frencl
English, and a good knowledge of

the other.

Previous experience in the Pacific will be an asset.
The Ministry of Finance will designate a counterpal
to work with the expert. This

counterpart will be the focal point on behalf of
Vanuatu's administration.

The Ministry of Finance and Economic Managemel
will provide the expert with a

workspace with internet connection.

English

23 days

The mission's main objective,
to analyse and draw lessons
from the current GBS
intervention (SERP I1) in ordd
to provide direction in the
formulation of a new
multiyear

budget support program in
Vanuatu, financed by the
European Union under the
10th

EDF, namely SERP III.

The specific objective of the missiol
is to provide the NAO and the EU
with the following inputs and
analysis:

- Information about level of
achievement of the PFM reform
roadmap approved by the
government in 2007 and possible
directions/elements for an update o
this roadmap if deemed necessary |
- Options for the promotion and
possible expansion of the on-going
Public Expenditure Review (PER)
process including possible links witl
the ongoing definition of the sector
approach in rural development
(Primary Sector Growth Support
Programme- Phase 1 (FED/2009/0|
742));

- Assessment of the current
indicators used for the variable
tranche release decision, possibly
conducing to suggestions of
alternate indicators for social secto
delivery (2 for Education and 1 for
Health) taking into account
information available through the
Annual Development Report, the
Vanuatu Education Road Map and
the on-going analysis in Health.
Furthermore, this assessment will
take into account a concomitant
mission focusing on aspects of

a. While still in-country, the expert will
lead a one-day workshop with
participation of all stakeholders. During
the workshop, the expert will present fo|
RAaOdzaar2y Iy ! AR
(1) The results of literature review and
consultations with all stakeholders; (2)
quick assessment of the evaluation of t|
current GBS intervention under 9th ED!
and (3) The presentation of a mapping
options for further GBS support in the
format of a draft Action Fiche.

b. At the end of the formulation missionf
the expert will submit a report including;
[ Evaluation of the current GBS
programme (SERP Il) leading to:

B of the level of

along the PFM reform roadmap approv|
by the government in 2007 and propos:
of a draft update of the road map if
necessary;
12 Elements for the continuation and/or
expansion to further sector (eg.
Productive) of PER process;
M Suggestions about indicators for social
sector delivery (2 for Education and 1 f¢
Health) taking into account information
available through the Annual
Development Report, the Vanuatu
Education road Map and the on-going
analysis in Health;
12 Draft Action Fiche on a new general
budget support intervention under EDF
10 following the specific template that
will be provided by the Delegation of the
European Union and the NAO. This
proposal will integrate the diagnosis of
needs for complementary technical
assistance related to PFM and/or
carried out

institutional support and statistics
sector.

2.5 Points of interest

The expert will attach particular
importance to the eligibility conditions
for general budget support as highlightq
for example in the Guideline on the
programming, design and & managemq
of General budget Support (January
2007) from EuropeAid.

The expert will achieve the specific objective through:

12 Carrying out an evaluation of SERP II;

[ Using the results and recommendation of the above evaluation to contribute to the submission of
an Action Fiche for the follow-up intervention SERP lIl. The proposals will have to meet the
principles of the Vanuatu Country Strategy Paper and National Indicative Program of the 10thy
as well as the requirements of the guide for EU Budget Support;
‘While achieving the objectives, the expert will make sure to capitalise on the institutional suppf
given under SERP II, the complementarities and exploitation of synergies with the activities of
donors in institutional support. The expert will take into account as well the following reports &
policy documents produced for the last years:

-IMF Art. IV Consultation report (May 2009),

-GoV Action Agenda 2009-2012,

-Annual Development Report 2008,

-PEFA reports, 2006 and 2009,

-internal Delegation report for the disbursement of annual tranche 2009,

-PFM Reform Strategy, Government of Vanuatu, November 2007,

-Vanuatu Education Roadmap, December 2009

-Digest on Education Statistics, Ministry of Education November 2008
-Multiple Indicator Cluster Survey and MDG Indicators Vanuatu, UNICEF 2007
-Preliminary findings Integrated Measles Campaign, UNICEF, July 2009
-SERP Il (2011-2013) Identification Fiche.




Formulation of project

'The mission will be composed of maximum 2 seniq
experts.

Common features:

w I &2fAR YR RADSNEAT
concerned (statistics and institutional development
including experience in project identification,
formulation and design studies (for at least the lea

Support the Zambian policy
makers to take decisions on

Among the expected results identified i
the draft NSDS, EU support would focyl
on:

Result 1 - Coordination and networking

The assignment will provide the decision-makers in the Government of Zambia and the Euro
Commission with the necessary elements to:

1. justify acceptance, modification or rejection of the proposed project;

2. formulate the project, through the preparation of an Action Fiche detailing project results,
activities and associated funding (as per template in Appendix 2);

3. identify at an early stage the interventions that would be proposed with outline Terms of

among improy

Result 2 - Skills based expanded and n

Reference so as to ensure a sound implementation of the project based on best practices, les}
learnt and the EU Backbone Strategy for Technical Cooperation Reform.

for experl)i 5 & the basis of good quality Develop an enhanced capacity of ¢ skills developed; The assignment responds to the requirements of the formulation phase of the project cycle. T
Lot 11/09- R w SELSNASYOS Ay 9FaidsSN o N . NSS to collect, process, analyse a . N . . A
. | Support to Statistics il  03-03-2010 16-03-2010 English 32days [statistics, in particular in orde] . o ‘|Result 3 - Operational processes consultant(s) shall verify, update and complement the analysis presented in the identification
030 Zambig ) advantage, . N disseminate statistical information i . " N .
Zambia . . = to inform the National . N strengthened. and further elaborate, analyse and assess in necessary detail the issues outlined in Appendix|
w FdAt 2Nl AYy3 1y26t SRT . a sustainable and timely manner. . I " - ) . . .
© SEOS{tSyd NBLENI 4NA{ Development Plans in all its A copy of the identification study report|"Format for the Feasibility and Design Study Report" with particular attention to the relevance|
< " phases. and the decisions taken in respect of th{feasibility and sustainability of the proposed project. The list of issues is not intended to be
w SELISNASYOS Ay Yd# GAmH . . ; . .
NSS is an advantage; study will be made available by the exhaustive. The consultant(s) are required to use their professional judgement and experienc
w FdA te O2yOBSNEIFY(G 6AGH D(.elegatlon prior to the start of the review aII.reIevan! factors and to bring these to the attention of the Government and the Euro
methods of project cycle management and EC aid mission. Commission.
delivery methods The list of issues will be discussed during the debriefing meeting taking into consideration the
i ) to Statistics in EC development Co-operation” of Eurostat, if available.
The consultant shall have experience in Customs g
modern Public Financial Management systems an
preferably be a member of an internationally
recognised professional body in the area of
Customs/Trade. She/he should have a thorough
understanding and practical experience of
contributing to reforming Custom system according
the "Customs Blueprints" methodology.
Key expert : Custom administration Capacities
13a8aayYSyid SELSNI o/
The project will provide assistance
He/she will be responsible for conducting an L .
. y the Ministry of Finance to assess t|
assessment of the administrative and operational
administrative and operational
capacity of the Revenue Service in the area of
. capacity of the Revenue Service in
Customs policies, systems and procedures accordij
" " the area of Customs policies,
to "Customs Blueprints".
. . and procedures. The projg
He/she will be also responsible for providing
will help the MoF to assess the
recommendations to the MoF/revenue Service bas - e :
) existing capacities in the field of:
on the findings of the assessment.
- Legislation;
He/she will be responsible for delivering the results} .
- - Organisation and Management
and the efficient use of the project's human and
The project will help the - Human Resource Management.
financial resources. This includes the timely ) | . The project will provide:
submission of reports and the responsibility for all Ministry of Finance of Georgil- Customs ethics
P P to meet the policy objectives |- Internal Audit The Consultant will work with the MoF to conduct the assessment of the organizational and
administrative and logistic arrangements related to| . - Assessment of the administrative and ) ) ) . . "
in the Customs area, as - Training ) N operational capacity of the Revenue Service. The assessment will be done according to "Cus
the contract. operational capacities of the Revenue "
outlined in the ENP AP. It wil|- Trade facilitation and relations wif Blueprints" that are practical guidelines prepared by DG Taxation and Customs Union of the
S| t to the Revenu He/she will report to the EC Delegation and the " y Service in the area of Customs policies] L
uppor Ministry of Finance for the technical input. facilitate gradual business systems and procedures according to European Commission and based on EU best practices.
L11/09-032| Service of the MoF in 34 put. harmonization of Georgian |- Public relations and communicati "y P N 9
. 03-03-2010 15-03-2010 |Qualification and skills English 130 days N ‘Customs Blueprints". . " .
Georgia the area of ' 5 a PN & e custom regulations and - Customs cooperation . " . |Based on this detailed r will be provided to the MoF and the Rej
w | YADSNEAGE fS@OSE 2F - Recommendations and tentative actio
Customs practices with relevant EU |- Revenue collection Service. The recommendations should also include:
Public Finance, Taxation; y plan for 2010/2011 to the MoF and . -
&va @ o standards and norms, - Risk management S . - proposed updates of the MoF and Revenue Service Strategies regarding Customs admini:
w aSYOSNRKAL 2F +y Aydq Revenue Service in order to harmonize]
therefore contributing to the |- Export controls y -tentative action plan for Revenue Service for 2010/11 years
professional body in the area of Customs . Georgia's Customs system with EU be:
[N PO . increased transparency of thq- Border and inland control )
@ 9EOSTT Syl SNRGAYI |YH PFM sector and to facilitating - Transit and movement of goods practices.
© CtdSyOs Ay 6NRGGSY | 9

w t/ tAGSNI OB

General professional experience

Minimum 10 years professional experience in a
Customs administration and/or as consultant in the]
sphere

Specific professional experience

- Excellent knowledge and practical experience
acquired in a public administration in the area of
Customs policies, systems and procedures

- 7 year minimum experience in the area of Custon|
policies, systems and procedures in public
administrations

- Sound knowledge of Customs standards, system:
and procedures as pointed out by "Customs
Blueprints”

- Membership of an internationally recognised

nrnfaccinnal hadv af in tha araa nf Clictnme

foreign trade.

- Customs valuation

- Post-clearance control and audit
- Investigation and enforcement

- Customs enforcement on
Intellectual Property Rights

- Supply-chain security

- Infrastructure and equipment

- Customs laboratory

- Information and communication
technology




MU MUY U1 U S 1 s
- Experience in ENP/IPA or former Soviet Union
countries with advisory/TA role would be an asset

L11/09-033
Tadjikistan

Support to the
Development of the SOH
Monitoring Department
Ministry of Finance of
Republic of Tajikistan

04-03-2010

01-04-2010

Number of requested experts per category and
number of man-days per expert or per
category
For the implementation of this project, one (1) senis
expert for a period of maximum 174 days is
sought.

Profile required
The expert should have a university degree in final
or accounting, preferably with a degree of
al A0SNDRa 2NJ LINRETFSaaArzyl
recognised qualifications (CPA), and a minimum o
10 years international experience in transition
economies or developing countries, incorporating
experience with the monitoring of SOEs, training
staff and developing new MoF organizational
units. The substantive working experience in
Tajikistan is highly desirable.

Working language(s)
The expert should be fluent in writing and speaking|
English and desirably fluent in speaking Russian.

English
(Russian)

180 days

The global objective of the
assignment is to slrenglhen
public financial management
in the Republic of

Tajikistan by enhancing
financial monitoring of the
SOEs.

The purpose of the assignment is t
assist the authorities with building
capacity of the SOE Monitoring
Department and bringing about
necessary changes to the associats
legal and regulatory frameworks
with a view to effectively
implementing the SOE monitoring
regime.

Draft law and regulations, including
statutes and amendments thereto, on
SOE monitoring;

i S5NI FG AyalNdzOGA
SOE Monitoring Department on the
evaluation of SOE performance and
financial position;
i S5NI FG AyalNdzOGA
Monitoring Department specifying the
structure, content and procedure of
reporting to the Minister of Finance on

SOE performance and financial positios i

and recommending actions;

i tNBOBARS GNRGGSY
on extending the coverage of the SOE
Monitoring Department to include SOE:
additional to the 16 covered at present
(including identifying the additional

SOEs), and to monitor the National Ba i

2F ¢lerlradlyQa O
i 5StAGSNI 2yS 62N
per month for new and existing SOE
Monitoring Department staff;

it NBLI NB |j dz NI S N3
training provided to new and existing St
Monitoring Department staff; and

i tNREOGARS 6NRGGSY
to the SOE Monitoring Department as
and when requested by the authorities
on specific issues.

Review and advise on laws and regulations, including SOE related statutes, to ensure effecti
monitoring;

i 580St2L) AyaiNHzOdA2ya F2NJ GKS {h9 azyAriz
and financial position;
5508t 210 AyaiNHOGA2ya F2NJ GKS {h9 az2yAiz
on SOE performance and financial position, and recommended actions;
i taaArald 0KS FddikK2NRGASE G2 SEGSYR (KS 02
FRRAGAZ2YIE {hoa od2 SEA&GAY3 mc {h9&ai0 IyR
i 58aA3y FyR RS{AGSNI 62N]aK2LBA FyR GNIAYA
Department staff.
i tNEOARS 2yniKS 220 GNIAYyAy3d F2NJySs FyR
t NEGARS YSGK2R2t23A01t FROAOS G2 G(KS {h
from time to time.
i hNBEFYyAT S I 2ySngSS1 &aiddzRe 2dzNJ 69 dz2NB LIS

staff of the Ministry of Finance or other designated persons.




Lot 11/09-
034 Guyan{

TECHNICAL ASSISTANQ
PREPARE PERFORMA
INDICATORS FOR 10TH
GENERAL BUDGET
SUPPORT PROGRAMMH
GUYANA

04-03-2010

21-03-2010

Number of requested experts per category and
number of man-days per expert or per category
'The mission will comprise of four experts, one senij
expert who will be the team leader and three junior|
experts. Each expert will work 20 man-days (see

Annex 1)
& Profile per expert or expertise required:
9ELINI m 6¢SIEY [SFRSND

of a Masters Degree in Economic, Finance or any
other related field with more than 15 years
experience in the field of expertise. The expert shol
have sound knowledge of public finance managem|
reforms in developing countries and previous
experience in the elaboration of budgetary support
programmes and EDF procedures.

9ELINI H ¢ 'y SELSNI ¢
degree in a related field with not less than 10 year:
experience in the field of expertise. The expert shol
have previous experience in the development of
social sector indicators, specifically in the area of
health.

9ELINI o ¢ 'y SELSNI ¢
degree in a related field with not less than 10 yearq
experience in the field of expertise. The expert shol
have previous experience in the development of
social sector indicators, specifically in the area of
education.

9ELINI n ¢ 'y SELSNI ¢
degree in a related field with not less than 10 yearq
experience in the field of expertise. The expert shol
have previous experience in the development of
social sector indicators, specifically in the area of |
income housing.

All of the experts must have good working knowled
of spoken and written English.

English

17 days

w ¢2 O2y{NR6dzi$
the Action Fiche (AF) for the gener:
budgetary support programme to
Guyana under the 10th EDF by
providing the relevant information
for the various sections. See anne:
for the template of the Action Fiche
w ¢2 LINBLINB t$
for the 10th EDF General Budget
Support Programme using the
guidelines stated in Annex 4 to this
ToR. The key documents to be use|
(but not limited to) are the latest
Millennium Development Goals
report, the Guyana's Poverty
Reduction Strategy Paper Il and the
various social sector strategy pape
(health & education). The indicatorg
should be Specific, Measurable,
Achievable, Relevant and Time-
bound. The agreed indicators will b|
evaluated throughout the
implementation of the programme.
The guideline of the questions to b
addressed when compiling the
indicators is annex to this ToR
(Annex 4). A project identification
fiche (PIF) was prepared and puts
framework for this programme
(Annex 2).

w ! RNIFG FYR FAYL
contributions to the action fiche as
specified above.

w [A&lG 2F LISNF2NYI
weights and timeline for achievement
using the mentioned templates.

The experts should support the government of Guyana and the EU Delegation with the finalis
of the Action Fiche, using the PIF as framework, and address the following issues:

a) Provide an analysis of the economic, social and poverty situation (2.1.1 of the Action Fiche]
b) Indicate the main characteristics and priorities and orientations of the overall strategy (PRY
and the linked social sector strategies (Health; Education, Water and Housing) relevant to the]
Indicate the links between the sector strategies and the overall strategy. (2.1.2 of the Action
c) Provide an analysis of the national budget and its links to the identified sectors and discuss]
provide a Mid-term expenditure framework related to the identified sectors. (2.1.2 of the Actio
Fiche)

d) Provide an overview of the available baseline data regarding the MDG and sector policies
objectives and identify weaknesses of data and what is needed to address these weaknesses|
f) On the basis of the data analysis define the performance indicators for the EU budgetary sy
in coherence with the PRSP Il and the social sector policies. Agreement should be reached of
values of reference and expected progression/evolution of these indicators. Additionally, for ef
variable tranche of the GBS programme, the conditions, expected performance level, timetabl
indicators, base and target values should be defined for the first year, and indicative values fo}
subsequent years (using templates Appendix 1 and 2 of the Action Fiche template).

e) Identify the ongoing complementary actions by other donors in the relevant sectors.

) Identify the managing structure of this programme and the coordination structure with the o
donors

g) Identify the monitoring and evaluation structure for the implementation of the PRSP I, the
implementation of the GBS programme and the monitoring and evaluation of the general and
specific conditions.

h) Define the communication and visibility actions throughout the implementation of the progr:
i) Technical Assistance needs

Define the needs for different types of accompanying measures for the programme:

w ¢SOKyAOFt FaaradlyOS FT2N) (KS FaasSaavySydi
programme.

® ¢SOKYAONt laaraidlyos
sector indicators.

® ¢SOKYAONt laaraidlyos

F2NI AyadhAaGdziazyl ¢

F2NJ GKS &GNBy3IdKSYy

Lot 11/09-
035 Guyand

TECHNICAL ASSISTAN(
PREPARE REPORT ON
PROGRESS MADE IN T
AREA OF PUBLIC FINAI
MANAGEMENT IN
GUYANA OVER THE LA
YEAR

10-03-2010

28-03-2010

B Number of requested experts per category and
number of man-days per expert or per category
The mission will comprise of one senior expert wh
required to work 12 man-days (see Annex 1).

M Profile per expert or expertise required:

The expert must have an advanced degree (Mastel
Degree) in one of the following disciplines: Econonj
Finance or Accounting or any other relevant degre
with a minimum of 10 years experience. Additionall
the expert should have strong experience in
conducting fiduciary and Public Financial Managen
diagnostics and implementing reforms particularly if
the assessment of budget preparation process.
He/she must also have the ability to understand cr
cutting issues beyond financial management (such
governance, and public sector management) at se:
and country levels.

The expert must have good working knowledge of
spoken and written English.

English

12 days

The overall objective of the
mission is to prepare a repor
on the progress made in the
area of Public Finance
Management (PFM) in Guyal
over the last year (April 2009
¢ al NOK wamno
focus on the last six months,
while using the agreed PFM
reform plan as reference
\where possible.

®w wSLER2NI 2y LINE3INJ
Guyana over the last year, with a focus|
on the last six months, using the specifij
EU format and using the agreed PFM

reform plan as reference where possibl

The consultant is expected to prepare a report on the progress made in the area of public fina§
management as it relates to the legislative framework, enacting thereof, implementation and
efficiency of laws, existence of procedural manuals and instructions and other practical meas!
taken. The review also covers the roles and functioning of the Parliament, its Committees, Au
General, Funds outside the consolidated budget funds and all other bodies or Authorities deall
with or involved in collecting revenue or disbursing of it. This report is necessary for both the
disbursement of all Budgetary Support tranches and the submission of the 10th EDF Budget
Programme Action Fiche which is due to be submitted to Headquarters in April 2010.




Lot 11/09-
036
Barbados

Assessment of Public]

Finance Management i
Barbados using

the PEFA methodolog)

18-03-2010

03-05-2010

hyS 6{SyA2NJ /I iS32NBO

o The individual must possess a degree in econom|
or any other related discipline with post-graduate
degree (s) and/or other relevant professional

ion(s) being an advantage.

o The expert must be a public finance specialist wi
at least ten (10) years international experience in
public budgeting and/or public sector auditing, with
demonstrable experience working in a developing
country context.
o Demonstrable experience in conducting PFM
assessments according to the Performance
Measurement Framework of the PEFA is mandatol
The expert must be fluent in English (written and
spoken).

hyS 6{SyA2NJ/F(iS32NBO
o The individual must possess a degree in econom|
or any other related discipline with post-graduate
degree (s) and/or other relevant professional
qualification(s) being an advantage.
0 The expert must be a public finance specialist wi
at least ten (10) years international experience in
public budgeting and/or public sector auditing, with
demonstrable experience working in a developing
country context.
o Demonstrable experience in conducting PFM
assessments according to the Performance
Measurement Framework of the PEFA is preferabl
The expert must be fluent in English (written and
spoken).
The team should demonstrate a combined set of sl
in all areas relevant to carry out the assessment.

English

33 days

a) Draft a comprehensive Public
Financial Management- Performan
Report (PFM-PR) prepared accordi
to the PEFA methodology (See ne:
section, bullets 1-3 below), so as td
provide an analysis of overall
performance of the PFM systems i
Barbados, as well as identify its
strengths and weaknesses and
provide an indication of how the
Government of Barbados (GoB)
various actions of PFM reform
contribute to improvements. The
PFM-PR will also provide (ideally
supported by a table to be included|
in the report) a comparison betwee|
the baseline situation according to
the 2006 assessment and the resul}
of the present assessment indicatir|
the evolution of ratings (either
improved, deteriorated, or
unchanged), and describing the
nature and extent of change or lacl
thereof (ideally at indicator
dimension level);

b) Build the capacity of the GoB an|
the EU Delegation in the area of P!
Assessment.

The consultant is requested to provide a brief technical proposal (max. 5 pages) which demol
its understanding of the assignment and the methodology and provides a general outline of it:
proposed work plan to achieve the desired results. The technical proposal must accompany tl
curriculum vitae.

Within the proposed work plan the Experts should allow for three (3) phases:

Preparatory phase

o A desk study of recent PFM assessments of Barbados using all the basic documents from tl
website (www.pefa.org), as well as from the relevant departments within the GoB, including tH
Auditor General's department. The desk study will be undertaken from the Experts's home baj
This covers a period of six (6) man-days (3 per expert).

Field work and preparation of draft final report

o Briefing meeting with the EU Delegation representatives in Barbados and other interested df
o Field work in Barbados including Workshop #1: this first workshop will be conducted with pq
makers and technical staff from the relevant Government agencies and departments (Ministr
Finance, auditor general, accountant general, contractor general etc.) to present the PEFA
YStiK2R2f 238 FtyR 6KIFd Attt GKS F20dza 2F (K
experts are expected to submit a draft report and return to their home base;

o The two experts will return to Barbados shortly thereafter in order to complete the field worl
conduct a Workshop #2: This second workshop will focus on the detailed conclusions of draft
report.

Finalisation of the report

o Following the return to the home base of the consultants after this second workshop, stakel}
will have four weeks to submit written comments. Following the end of this period, the consult]
will, from their home base, complete and submit the final report incorporating and/or addressi
each comment previously made.

[F YAaArAsy Sadl NI Ofayundz
SELSNII2 RS /I (532 NNddeL
aAdAsy & R&a RSE Waiubesz NJ
I NIAOdzA F N3 y adza (NI ol 29
conjuntamente las actividades previstas para el lo
RS t2a 2062SiArgd2a Saidl of
Referencia

Losexpertod & RSO6SNIy O2yidl N
calificaciones

Competencias comunes

9ELISNASYOAlL O2YLINBOI R
T 2 NI dzf Sl 2O iraighto monitoreo,

SOl fdd OAsy & yttAana
LNB&SOG2a FAYlIyOAlRz2a |
LNBFSNAGE SYSyd S Sy LINEJ
$02ysdKDsy | Rdzd ySNI & |
fortalecimiento institucional

{S OILt2NIN} LR&AGADI Y]
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& St O2y20AYASyid2 RS 4
Sy tF. NB3Asy

Competencias especiates

Al menos uno de los expertdsa RS0 S NI
dsfAR2a 0O2y20AYASyidza ¢4
regionalengenerah A 6A Sy aS gt t

especialmente los referidos al caso centroamericai

Entre las tareas a realizdr I~ YA & A 5,5 S NB OGLANSYR N T | NI LINE L.
b Otdz t AT I RI & RSOt R RS tha LRtNGIADF &
enmarcadas en el proyecto ADAPCCA y aquellas de esta misma naturaleza encausadas por
proyecto CONSUAG Sy RASy i Sa + tF 02yaS0dOAsy ) RENE D)
RS tFa | OOA2ySa ljdS SaiSy NBFEATFYyR2 230NE
nacionales y locales

[ YArarsy G2YFNY Sy OdSyidl tF &Addd Oasy @
S$02ysYAOF & FLkRe2 F t+ dzyAsy | RddySNI Sy
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particularmente de la UEEI grado de

LINBEOA&aAsY RS tF AYyF2NXYIOAsy &2t A0AGL R Sa
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Lot 11/09-
037
Centroamer
ca

ahaisy LI
LRSYGATFAOK
t NB3INF YE RS

902ys YAO!
/ SYGNRBF YSNA
| 2YdzySa @

Aduanera

12-03-2010

14-03-2010

Al MeNos uno de 10S expersa K S0 S N
SELSNRASYOAl LINBOAI Sy
FNY2yATFOAsy RS L2t NGA
O2yaz2ft ARl OAsy R&serdmsiblydh
St O2yi(SEG2 RS LINROSaz{
(1). Unaexpertdt Ol (i Jelet NIRIS  |éoh &
GAGdA I OAsy dzy A @S NEdeficlany
L} t Nriglacdhesinternacionalestc),2 S 02
o carreras afines con

o Experiencia profesionale al menod5l 3 2 &
ARSY(ARADSSS Oyirodritared y

SOl td2t OAsy RS LINReSOG24
o Experiencia profesionale al menod0l 3 2 &
LINR&SOG24 RS FLR&2 | fl
NEIA2Yylt & FN¥Y2yAll OAs
AYGSaN: Orasy

o Conocimiento amplio en proyectos de
fortalecimiento institucionalcon al menod0t+ 3 2 &
SELISNRSYOAl SaLISONTFAOL
2 [ 2y20AYASY (2 /2 YILHM2Y N
RS LRENGAOIA LINR2NRGI NH
ONBI OAsy RS dzb teMids NIevames
LI N} St RS$aSYLgdcintesto &Y
L2t NGAOI &

aduaneras y tributarias deseado

2 1 RSYta RS adz (N} oFaxg
28FS RS YAaaAasy &aSNI f I

1cias de los exper la calidad y|
la homogeneidad de los resultados y mantener a |
aSNBAOA2Aa RS tI /2YA&AY
informados sobre los trabajos y el desarrollo de la
misma

(2.Unaexpertdt Ol §S32 NNF LL
{ SNBAOA2a O2y GAldA I O

OASY OA I irhaGionale:
etc)2 $02y2YNI 2 OF NNBNJI
2 !y YNMWAY2aRBS SELISNAY
RA&SB2F RY2yAl I OAsy RS U
t1 O2yas0dOisy RS tI O
yi2 GSYla NBtSHIydsSa Lk
YAaAsy

LI NI A Odzt  NY¥SydS Sy K2vY4
FIOAEAGEOASY 3ISYSNI ALY
2 {S Grt2NINY O02y20AYA
NB3It+HYSyilOAasy & LRt N
(3).Unaexpertdl Ol { S 3(® Cidwnpeterci y
@)/ 2YSNDOA2 & St aSRAz !
universitaria en ciencias socia@A Sy OA | &

relaciones internacionalestc)2  S$02 y 2 Y NI
carreras afinescon
2 1y YNWRF24RBS SELISNAY

RAZ9B2E RV2y AT OAsy RS |
tF 02yas0dOisy RS tI O
yi2 GSYFa NBtSOIydSa LI
Y A & jpatifularmente en comercio internacional
leyes de cc y antimor anti
dumping y medidas relacionadas con el comercio
tengan por objeto proteger el medio ambiente
Logk & O02YLRySyidsSa RSt S
YiyS$az RS KSNNI YunSy il a
conocimiento de las fases del ciclo de proyectos y
al ND2 [s53A02 aS3gy t2a
9dNR LISI & dzy O2YLX Siiz H
(castellang, & L2 RSNJ O2 Ydzy hoOl NI
TNI )OS I SEOStSyds OF LY
S R A CBhe efjuipo se encuentra en la incapacidad
alcanzar el nivel de calidad requerido para la
NBRI OOA s y, SRSt ANyHE 2 N RS
LINE @SSNJ | adz OF NB2 St
FtOFyT NI t2a Saidt yRENB

Spanish

45 days

[F YriaArsy GAS
general el identificar las
alternativas posibles para un|
LINE INJ YE RS R
S AYLX SYSyil O
VI OA2yFESa @
regionales relevantes,
principalmente a partir de las|
experiencias del Proyecto
IADAPCCA y CONSUAC en ||
NB3IAsy & tha

t 1 wSOAaAsy R

CSNYAYy2 RS
wS3IA2yLHE LI NI
2007-2013.

hoasSirg2 9aLISONT
[t86FNI I OLo2 4
LI NI £+ ARSYGAT

del programa

a partir de las experiencias exitosa;
de los proyectos ADAPCCA y
/hb{!!/ & dzyl &g
alternativas que brinde los
elementos necesarios para la
LINB LI} NI OAsy RS
dzyl CAOKI RS ARY
O2NNBAaALRYRASY(dS
al ND2 [s53A02
respectivo y un borrador de DTA o
equivalente, de acuerdo con la
alternativa

seleccionada en conjunto con la
58t 53K OAsy RS fh
' YSNAOF / SydNX ¢
hoaSiAag2 9aLISONT
9ELX 2NI NJ £ LINEQ
LRt NGAOIA OSyiNZ
conciernen a la
AYyGiSaNI Oasy S§02y
tF FT2NXE Sy | dzS
abordada por los

proyectos ADAPCCA y CONSUAQ
LI NI tF ARSYGATF
I OOAsy adzOSazN:
hoaSiArg2 9aLISONT
Disponer de elementos suficientes
ljdz8 LISNN¥AGEY |
formular

observaciones y seleccionar algung
RS tra FtGaSNyL
modalidades

operativas para su subsiguiente
St 02Nl OAsy KI &
viabilidad.

Entregar un informe con todos los
FOtLAGSa & StSYSy
LINBLI NI OAsy RS fF
LRSYGATAOLOAsY & |
RSt tla
Administrativas (DTAs) y otras
AYT2NYEOA2YSa I dS
58t 83K OAsy O2vY2Y
A® hoaSiagz 3ISYySNI
identificados;

ii. Resultados esperados, principales
actividades y riesgos;

AAAD #YoA(l2a & yA
recomendados, incluyendo posibles
sinergias concretas y requerimientos dt

involucrados en el programa
iv. Lecciones aprendidas en el sector a
nivel regional y nacional de iniciativas

Yia SEAG2&ala FaN
replicabilidad;

g aSi2R2t23aINI RS
propuesta;

GA® 940 NHOG dzNJ RS

sus diferentes niveles de trabajo (regiol
y nacional);

vii. Socios potenciales y sus ventajas |
desventajas (pe: SIECA, CCAD,
CENPROMYPE, SG-SICA, gobiernos,
GAAA® LYRAOIR2NBa
e impacto.

actividad con auxiliares

E® al ND2 [s53A02 R
Exd [20FtATFOASY
Xii. Otros documentos que soporten el
Fyttraara & tla RS

5A4L32aAr0Ad

aspectoslos siguientes
i. Tratados comerciales u otros que tengan implicaciones en el sector

il 2yiSEG2 YI ONRSO2ysYAO2 RS
L2 RNNL RI NBS

it 2t NGAOFa NB3IA2yltSa & ylOA2ylBySdSREGnDa
FILOAtAGEOAsY 3ISYSNI f AHMIRFORSt S DRIGNDAA2 R

wS3IAsy @&

O022NRAYI OAsy Sy NJ

ix. Presupuesto indicativo por resultadd

2t NG A Ol condy Giacl antidumping N> y 08t SEyi §
comercio y medio ambiente

b LEOARFR RS tha AyadAddOAzySas NBIA2YEES
programa
V. kL OARFRSA S AYdSNBA RS (la.AyadaddoOrzy

ViDNI R2 RS O22NRAYLIOAsy RS t24.022L8NIyisSa
vii. Sinergias y complementariedades de las acciones UE a nivehkgiahal y regional

[Fa FEGSNYFGAGHE ljdzS a8 LINBLRy3Ily asNiy $§
modelo del Ciclo del Proyecto especificado en el manual de@@E[ 2 & O2 y & dzt i 2
LN GFyG2 NBFEAT NI t 2% BLyS NAMSyACH | RS (LONGSEZAR 23
byt fAaA 4 deRofobldm@dbi2tNds alternativas etc.).

[F YA&ESYY & RS LINBaSydl NI fFa |t adSNyI A gelang
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iyl oONBGS SELXAOIOAsY RS tl1a RAaALRAAOARZY
iii. Indicaciones sobre el tipo de recurgbsimanosinstitucionalesti S Oy 2 { fimaBdied§qiie
Sadl NIy AYLEAOFR2a Sy tFa | OGAPARFRSE RSa
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b L0yl ENI S8y FdzyOAsy RS tHd WAGNAEA RiIABYALR
evaluar mediante el correspondiente seguimien®f A YLJ Od2 RSt LINE 3 NJ
eficiencia eficacia y sostenibilidad

viif 28 aSRAZ2a R&godySshiueBtas@é dada sngicador presentado

Los documentos arriba citadd® S6 SN y Ay i S3INI NBES RS F2 NN

al ND2 [53A02 & LN SYRS RS0SNIy I RS Odzlamid
implica

[F I RSOdz Rl FT2NNdA F OAsy & SydzyOAl OAsy RS
RSt 202SiA@2 3ISySNrit @& t2a 202S0Aag2a SaLls
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para el desarrollo de cada resultadb O OA 5 y
Establecer un presupuesto orientativo del proyecto por actividad

9ais LINR&sSOlz O2ydl N} O2y ILRBNIS y2 NO®DID
EURmonto final aun no determinado! S48 Yz2yd2 &S F 3FRANY d
instituciones y locales beneficiarias
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que se evite la duplicidad ¢ solape de acciones y sea posible aprovechar eventuales sinergiag




Lot 11/09-
038 Pakistal

Suporting rural
development and natural
resources
management in NWFP
through capacity building
and promotion

of sector-wide approache|

15-03-2010

01-03-2010

Key expert 1: Team Leader - Public Finance
Management Expert

Key expert 2: Capacity Building Expert Qualificatio
and skills

Features common to all experts:
o SELSNASYOS Ay 6{2dziK(
previous working experience in Pakistan representf
added advantages,

w FdAt 62NJAy3 ly26t8
o SEOSttSyid NBLERNI 6N
skills, adaptability and social awareness.

Special features to be foreseen for one or more
experts:

o i tSrad m 2F (kS SEU
knowledge of, and practical experience with gende}
analysis and planning.

w !4 tSrad 2yS 2F GKS
knowledge of, and practical experience with
environmental mainstreaming.

w !4 tSrad 2yS 2F GKS
the principles and working methods of project cyclg
management and EC aid delivery methods.

w /2YYFEYR 2F | NRdz 0@
would be a distinct asset.

Key expert 1: Public Finance Management Expert
Qualifications and skills

This expert should hold a full university degree in
Economics, Finance, Management, Accounting or
equivalent, or equivalent experience during a periof
of more than 10 years.

General professional experience

He/She should have at least 10 years of relevant
experience in developing countries.

Snerific nrofescinnal exnerience

English

68 days

The overall objective of the
project of which this contract
will be a part is to promote
sustainable development in
NWFP/Balochistan.

The purpose of this contract is to
promote and build capacity for a
Sector-Wide approach in RD/NRM
NWFP and Balochistan, and to
develop a future EC sector support|
strategy for RD/NRM in those

At the end of the assignment, the
consultant should

(i) have identified opportunities and
threats for a SWAp in RD/NRM in NWH
and Balochistan based on the EC
guidelines for sector approach, and
(ii) suggest a PFM reform related to
RD/NRM.

The outcome will be a report containing
1) a review and assessment of the publ|
finance management systems and
stability-oriented macro economic
management policies in place in NWFP|
and Balochistan, and particularly their
suitability for SWAPs,

2) an institutional analysis (strengths al
weaknesses), and

3) detailed findings and an assessment|
the feasibility and conditions to support|
RD/NRM in NWFP and Balochistan in
future through a sector-wide approach,
for the 'sector' or selected sub-sector(s)
Based on this outcome, the Consultant
will formulate a proposal on:

1) how to improve the capacity of
relevant ministries through initial
capacity building support, and

2) the outline of a new EC sector
intervention strategy and support
programme in RD/NRM.

The Consultants will use the most relial
and appropriate sources of information
and will harmonise data from different
sources to facilitate interpretation.

The Consultant will take necessary
measures to ensure that the proposal i
elaborated with maximum possible
participation of all relevant stakeholder
The report and proposal for the
consecutive phase of support will be
reviewed in a stakeholder workshop. T
stakeholder workshop (with due
attention to gender and ethnic
representation) should be organized byj
the Consultant, facilitated by the
Delegation regarding the invitation and
for the identification of the meeting
room facilities.

For methodological guidance the
Consultant will refer to 'Guidelines for §
Support to Sector Programme’
(EuropeAid, 2007) and 'Sector
Approaches in Agriculture and Rural
Development' (EuropeAid, 2008), as we

provinces.

In line with the 2005 European Consensus on Development and the Paris Declaration on Aid
Effectiveness, the Delegation of the European Commission to Pakistan is launching an interv
to assess the dynamics of the RD/NRM sector and the feasibility to enter into a sector-wide
approach (SWAp) in RD/NRM in NWFP and Balochistan.

The overall project will be split up into two phases, of which this assignment is part of the first
phase. The main activities of this assignment are to (i) conduct a review of the public finance
management systems in the RD/NRM sector and the macro-economic policies inplace, (ii) co
O L) Oade FaasSaaySyld 2F (KAA aSOG2NE O6AAAD
approach in RD/NRM, and (iv) formulate options for support in phase Il in preparation of a se
wide approach. In this first phase, technical assistance on assessing the willingness for a sect
approach in rural development (RD) and natural resource management (NRM) will also be pre
by another Consultant through a second framework contract on RD and NRM. Therefore, it is
expected that there will be a close cooperation between the two Consultants and consolidatiof
the results of their respective technical assistance.

The outcome of this intervention, which will be the first of its kind of comprehensive analysis o]
SWAPs in RD/NRM in Pakistan, will provide a basis and reference for a medium and long-teri
development prospectives of the sector. This will increase the optimised use and coordination|
by donors, increasing aid effectiveness and will help stakeholders get a clearer view of the
characteristics and needs of the sector.

The Consultant will

w wSOASs FyR aasSaa (GKS LWotAO FAYylFyOS Yl

as tn comnlementary sonree material ol

and Ralnchistan in neneral and at the federal level as far ac relevant and in narticular their
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He/She should have strong experience in conducti
fiduciary and Public Financial Management
diagnostics and implementing reforms particularly i}
the assessment of budget preparation process,
preferably in the RD, agriculture and/or NRM sectoj
He/she must have the ability to understand cross-
cutting issues beyond financial management (such
governance, and public sector management) at se:
and country levels. A demonstrated ability to work
within a strong bureaucratic environment is an
advantage.

Key expert 2: Capacity Building Expert
Qualifications and skills

This expert should hold a full university degree in
public administration, social sciences or equivalent|
General professional experience

He/She should have at least 3 years of relevant
experience in developing countries.

Specific professional experience

He/She should have at least 3 years of experience|
institutional development, training and capacity
building, as well as experience in training civil serv:
and conducting capacity building of governmental
organisations. He/She should have a proven abilit
'working with both public sector and civil society.

v v e e 1

environmental, gender and economic
analysis and guidance documents on
good governance and human rights, to
made available at the briefing by the
Delegation. The Consultant will take duf
account of EC formats, rules and
procedures (‘Practical Guide to contrac]
procedures for EC external actions').
There are a variety of stakeholders
involved whose capacities and ownersH
are of varying degree. In this proposed
intervention, a number of institutions
would be involved, at the federal as wel
as at the provincial level. These
institutions are:

[ at the federal level: the Ministry of
Environment, the Ministry of Local
Government and Rural Development, t
Ministry of Food, Agriculture and
Livestock (MINFAL), the Ministry of
Finance, and EAD (Economic Affairs
Division)

[2 at the provincial level: the Department
of Environment, the Department of Loc:
Government and Rural Development ar
the Department of Finance in NWFP ag
well as in Balochistan, and the
Department of Agriculture and Livestoc]
on the one hand, and the Department of
Forestry on the other hand in NWFP, al
the Department of Agriculture and
Forestry on the one hand, and the
Department of Livestock and Dairy on
other hand in Balochistan.

Other stakeholders include the local
governments, donors in the RD/NRM
sector, civil society, the private sector
and the rural communities in NWFP an
Balochistan.

The project will aim to bring stakeholde|
together and improve opportunities for
cooperation among the stakeholders
through workshops and other means.
The present ToRs relate only to part of
the first phase of the project for which g
maximum amount of

e mnn nnn A& FT2NB
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suitability for SWAps in the RD/NRM sector,

w 126 R O2yadAf GFiA2ya sAGK LREAOE YIF1SNE |
officials, donors, business community, civil society, and rural populations in the RD/NRM sectf

S
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Moreover, during the process, the Consultant will also sensitise the government and stakehold
on sector-wide approaches and benefits and challenges of adopting such approaches. Wheng
possible, EC staff will accompany the experts to those meetings.

To be able to respond to problems/issues/needs related to the assessment and consultations,)
is provision for some demand-driven technical assistance to provincial and local governments|
The Consultant should also draw upon all available experience (EC and non-EC financed proj
lessons learned, etc.).

'The mission team will consist of two Senior Expert:
Public Finance Management Expert, Team Leader
Senior Expert

w | YyASSNEAGE RSINBS I+ yH
professional experience in development co-operati
matters with an academic or professional backgrot

in public expenditure management, budget

The specific objective is to conduct,
two review missions during the fisc;
year 2010: one for the disbursemer]
of two fixed instalments (one under
the SPSP 2007-2009 and one undk
the Response to Soaring Food Prid

programme) and one for the

M Required outputs
The review team is expected to producq
Aide Memoires and Final Reports on th|
implementation of the SPSP KG 2007-
2009 and the RSFP in Kyrgyzstan:

w ! ARS aSY2ANB 2y

Given the scope of the SPSP KG 2007-2009 and the Response to Soaring Food Prices prog
the review missions should include two experts: a public finance management expert (team le|
and a social protection expert. The experts are to make two missions to conduct two reviews
2010.

The public finance management expert will review the implementation of all the conditions asj
defined in the Technical and Administrative Provisions, Annex Il of the Financing Agreement
SPSP KG 2007-2009 and the Financing Agreement of the Response to Soaring Food Prices
programme. Particularly, the expert will review the following issues in detail:

w wSOSyid I OKAS@OSYSyida 2F (KS D2OSNYyYSyild ¢
® wSOSyid FOKAS@SYSyila 2F GKS D2OSNYYSyid 4
systems;

®w LYLNR@SYSyida Ay GKS yyddt 6dzRISE 6ARRA
calendar;




Review of the Sector

preparation and execution mechanisms;

©w t NBOPSY SELISNASYOS Ay
and in poverty alleviation related issues;

w 22N)] SELSNARSYOS Ay
Experience in Eastern Europe, Caucasus and Cen
Asia area is an asset;

w ! 3J22R 1y26tSR3IS 27
for Budget Support and Sector Policy Support
Programme (SPSP);
w {dNBy3

FYFEERGAOFE by

The overall objective is to
provide a detailed review of
the implementation of the

disbursement ot a variable
instalment (under the SPSP 2007-
2009).

The conclusions of the fifth review
mission under the SPSP 2007-200!
will be used to inform the
Government about the progresses
made in the implementation of the
fifth fixed instalment of the SPSP K|
HAnNTMHAND O6en Y

to the fixed Instaiment under SPSP 204
foreseen for mid-2010;

w ! ARS aSY2ANB 2y
compliance with the conditions attached
to the variable instalment under SPSP
2009 foreseen for the 2nd semester of
2010;

w ' ARS aSYZ2ANB 2y
compliance with the conditions attache«
to the fixed instalment under the

W WStZN¥a Ay uKS az|9Yax {<! FyR az! uz NI
their programmes and services;

w wSOSyid I OKAS@PSYSyida Ay RS@St2LYSyd |yR
statistical bulletins.

w {dFddza 2F GKS 06dR3ISHE SESOdziAz2y 2F (KS &

The social protection expert will review the conditions relevant to the reforms in social protect
defined in the Technical and Administrative Provisions, Annex Il of the Financing Agreement
SPSP 2007-2009. Particularly, the expert will review the following issues in detail:

®w LYLNR@SYSyida Ay G(FNBSGAY3 2F a20Alf +aa
®w LYLNRB@SYSyida Ay YrFyl3SySyid 2F @dzZ ySNI ot

Lot 11/09- Policy Support . N . SPSP KG 2007-2009 and " 8 X N . X ¥
capacity of handling programme review tools and English scheduled for mid-2010; the Response to Soaring Food Prices fo it and maintenance of regional family and children support departments.
039 Programme Kyrgyzsta| 24-03-2010 20-05-2010 N N 24 days [enable the EU to use the ) - . N . .
Kirghi 2007-2009 during fi methodologies; (Russian) outcomes of the reviews for conclusions of the sixth review for mid-2010; Based on the assessment of the current EU budgetary support operations the team will also
irghizstan - uring fiscq w {eyikSara OFLIOAGE | decisions on instalment mission under the SPSP 2007-200{w CA Yl f wSLI2 NI |  |recommendations on the future reform direction of possible future EU budget support progranf
year 2010 concise report; disbursement and programm will be used to decide upon the assignment summarising the above-  |including the indicative reform areas and the design of possible future budget support operati
w CtdSyode Ay 9y3ItAakT | execution progl disbursement of the sixth, variable [mentioned three Aide Memoires and  |In order to evaluate the programme, during the review missions the experts will meet with EU|
: and final instalment under the containing forward-looking Delegation staff, relevant Government officials, the EU Technical Assistants, and donor
Social Protection Expert, Senior Expert LINE 3N} YYS 62F dzljrecommendations as to the orientation |representatives. The programme manager at the EU Delegation must be kept informed of rev|
w | YADGSNEAGE RS3INBS I yH foreseen in the second semester ofland design of possible future budget | progress, through regular periodic briefings/de-briefings before, during and at the end of each
background in the social security sector of at least 2010; the conclusions of the seconsupport operations. mission and in writing if deemed necessary or requested to do so.
years. review mission under the Responsq These documents will be used by the | For the preparation of the review missions, the European Commission will provide the exper
w 9ELISNASYOS Ay 3I20SNY to Soaring Food Prices programme European Union to appreciate the level|the following documentation:
and operations in the CIS and Eastern European will be used to decide upon the of implementation of the Programme, tqw G KS CAyl yOAy3 | ANBSYSyl b2 wannTtkanmdnmcd
region; disbursement of the second fixed |early warn the Beneficiary about possifws G KS CAyl yOAy3 ! INBSYSyid b2 5/ Lmn!{L! wnn
w 9ELISNASYOS Ay az20Alt instalment of SPSP KG 2007-2009|implementation difficulties and to decidfw G KS CAyl yOAy 3 | ANBSYSy i (2 68 aA3ySR Ay
payment mechanisms; 6eo0 YATEA2y0 T2 Nuponthedisbursementoftherelevant | G KS CAyl yOAy3 ! ANBSYSyl b2 wHnnyknunmmoy
w 9ELISNASYOS Ay az20Alt (this review will be conducted in ~ [instalments, as well as of the level of [w G KS NBLRNIA 2F (GKS LINBGA2dza wS@ASsa 27
childcare and child protection; conjunction with the fifth review  |those disbursements (inthe caseof |w 2 6 KSNJ R2 OdzySy G+ GA2y | a NBIj da NBR
w CtdSydé Ay 9y3IfA&KT mission under the SPSP 2007-200§variable instalments). During the review, the EU TA teams in the MoF, MoLEM and SWA will provide the experts wi
the documents available in the resident TA offices, including:
w aSRAdzY ¢SNY . dzR3ISGE CNIYSE2Nl AT
w !yyddt o0dRISGAT
w [ 2dyiNE 5508t 2LSyd {GNFGS3IE t I LISNIT
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®w hdKSN) R20dzySyida YIRS +@FAtrotS FFUSNI GK
M Pour cette prestation, il est fait appel & un (1) expert
OFGS32NAS baSyrzNb | g8
M Profil par expert ou expertise demande: 4 Procéder & un état des I a chaine d , ¢ sdministrative et financiére d
bR - rocéder  un état des lieux sur la chaine de commandement administrative et financiére de
4SELISN RSYI R I NI P a £ A . = PP
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consultance, en particulier dans le domaine paix ef] M Inscrire ces conclusions dans le cadre plus général d'une évaluation de la gestion et la conduite par
« (‘)dZNJ\V'{ ® /} L) OA Ry 1 /99!/ RS& LINRBINIYYSa FAYlIyOSa LI N fU!t
;f i YIu E P Sl LC')SZ[ is S p o WSy TANDSNI [+ { EJENnJhmjo; d‘.irzcztée aévecl: De’le'g:n:nNc;\;y;éALi;rTvige;\a;p;rcergijcorgedn;ge: regagnwmali\;.at(iortls
LR2dN) €S 62y RSNRdA SYSy{ a2 dAanNBIA2YEHES praeeme to ) i et it
< b - . M Contribuer & la rédaction, 'adoption, et I'application d'une directive administrative et logistique
Minimale RUAYGSINBNI I R . L= a & x A X ~
P PN 5 oA N L M . P 65! [0 RS alL/ht! L2 dzNJ £ Sa | aLls a TAYlIYyOA
m 9UdRS& YyAQSkdz YI&GSN ‘administration-finance dans ses |A la fin de la mission, il est attendu que| P M X D s A A d MR
y . " m [U2NBFYA&FGAZY FRYAYA&ZGNI 0ABS SydanNB 1
similaire; travaux d'anticipation, de CEEAC a acquis une "culture” de la [ S8 RAGLIAAGAZYE FAYEYOASNBA (ASSa | d
noldz Y2Aya mn Fya RUSEL LXFyAFTAOLGA2ys Hasadrzy FRyayradng® a greanureys 1 ASNBE [Agsa td
Renforcement de la & N1 & oa S i XA sa s g YAfAGFEANBAL AYUSNYlGA2YyldzES f20FdzE® [ Sa |
o =, = LISNIAYSyusS |dze GF OKSa H LINBGSYy uAzy Sia 3 Ydemaintien de la paix, en s'appuyant s &x B x sy A « Ax Ba
OFLroats R 2 1ldz Y2Aya lya RUSELY cas concret de la conduite de RSa 2dzirata SG RSa [Sa RAaLRaAlAZ2ya 0dRISUIANBA RS {G2LISN
FAYlI yOASNB aééuxay IRY;yAéﬁNJﬁi\(ZS L'objectif global est le aL/htt. a8NDEyG GLISNA2RAOAGSSY NBaLRYy&loAtAGSAS AdAGALO®
Lot 11/09- dans la gestion de la d'organisations internationales et/ou nationales et/ NEYF2NOSYSyd NB It A é FGA2y RS {ulaCEEAC a pris conscience de ses mot5a RAaLRAAGAZYE NBtlGAsSA baz 72yOdazy
02y NAodzi A 2] 31-03-2010 | 23-04-2010 g - - P English/Frenc|  135days [F RYA y A & G NI (A & - P pris con p o]t 84 Rraleardrzya tASSa | dE RSLSyasSa RUA
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F2NXEGAZYS RSOSt2LIIBYS . P C|02 y i NR 6dzii A 2y § dzNELa CEEAC a mis en place le personnel
Mission MICOPAX en AYAUALFGADSE R o & a personnels locaux
WS Ldzo € A fj dz§ consultance 42A0 NEFEAASS SyjddtATAS LRANI FAAQ ey mysimarireys (ASSA FdE YSAANBA FAYE
N : 2 9ELISNRASYOS Riya (53 4 standards internationaux etavec |l | 02y i NR 0.dzli A 2 Y Ao il ycinance information a caractére adm\'rﬁstrat\'f et financier entre la mission et le siége
6ADPSD® FAYLIyOSaT LINEOSRJ O2yRAGAZ2ZYd FAESYISNBS Riyasa S NBa de Ia CEEAC 8 8
T CN}yeelAd fdz SONRGE © 9USYRNE OSG SHFAESSA LI NIt O2ydo o " " loftation adéquate et en temps opportun des rapports et comptesrendus de Ia
LI R G R & o, & & M < féqua nte e -rendus de
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The team will be composed of two experts. Those

HOn® wSad GFG&a & |
NBadA GFda | GdSyRdz
Bureau d'Etudes comprennent
notamment ce qui suit :

HOnom® [ Q2NBF yAal
fonctionnement efficace du COREF
NBLRYRIYyd LX SAySY
Gouvernement. Ceci inclut la productid
® RS LINBINIYYSa
Faaz2NIlAa RQdzy o dzR]
NBadA GF & FdidSyRdz
02y OSNyssSa Si fSa
y2y LKeaAljdSa ysoO
®w RS LINB3INIYYSa R
It Aaalyda Stloz2NB
AYRAdZSyd fSa LINR
accomplir par chaque cadre du COREH
w RSa 02YLISanNByH

¢

P/
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aSYSadNASta LINBaS

The total man/days for both experts and for each task is specified in article 8.3 below. Annex
Provisional Calendar states the maximum duration for the execution of these man/days.

In order to meet the objective of the assessment mission, the following tasks shall be carried
4.0. Desk Study: Starts within one week of the date of contract signature, to enable the experf
get acquainted with the PFM situation and stakeholders, and to undertake a more efficient fiel
mission based on existing work. The experts will be sent by electronic means the documentat
listed in Annex 2. The documentation will be made available by the Beneficiary and sent by th)
Contracting Authority to the experts. The experts will have two weeks to carry out the desk stt
iKS SyR 2F pKAOK (KS& sAft LINBasSyd I 62N
approval.

In addition to the standard conflict of interest restrictions specified in the General Conditions o
Framework Contract, the documentation made available under this Contract will remain the st
property of the Beneficiary and may not be disclosed to any third party.

4.1. Work-plan: To be submitted to the Beneficiary and the Contracting Authority by the end of
desk study phase. It will describe the main steps of the mission, notably specifying a list of thq
interlocutors, a tentative meetings schedule, a list of remaining information to be provided on
and a list of indicators requiring special emphasis. This work-plan will foresee a mid-term megq
all the stakeholders so as to report on the work progress and any difficulties faced. A final del
session will be planned. The Beneficiary and Contracting Authority will approve the work plan|
one week.

4.2. Start of the field mission: The experts will be mobilized within 10 days of the approval of
work plan by the Contracting Authority and will conduct the PEFA assessment on site. The mi
will have a duration of two weeks.
4.3. Briefing: At the start of the field mission the experts will conduct a half day meeting with ti
Beneficiary and Contracting Authority for a general briefing session on the modalities and ex¢]
of the mission.

4.4. Information Workshop: Within 2 days of the briefing session, the experts will conduct a h:
information/training workshop for MoF personnel and stakeholders, including the relevant
international donors, on the challenges and the modalities of the PEFA assessment. The ped:
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experts will be contracted under the EU procedures
and will be responsible for the tasks listed in these
terms of reference. It is expected that the Contractt
will appoint one of the experts as team counterpart]
for the beneficiary and the Contracting Authority.
A team leader: Senior expert with

w ! alaiSNBE 583INBS Ay |
years of experience in Public Finance Managemen
with specific experience in public finance audit,
budget preparation, execution and performance
based budgeting.

® ¢KS SELISNI akz2df R Kb
analyses and/or audit of PFM in developing countri
® ¢KS SELISNI akz2df R Kb
communication skills, with the ability to work at
ministerial / executive levels, as well as at
professional / staff levels in both public and private|
sectors

w tNEFAOASYOe Ay G6NRGG
working knowledge of French and/or Arabic would
an asset.

One (1) Expert: Junior expert with

w ! ala

AGSNE 5S83INBS Ay |
years of experience in public finance management
with specific experience in public accounting and

i ion system technology.

© ¢KS SELISNI aKz2dt R KI ¢
analyses and/or audit of PFM in developing countrij
w tNEFAOASYO& Ay 6NRG
Arabic; good working knowledge of French would
an asset.

At least one expert should have carried out one or
more assessments based on the PEFA methodolog
The cumulated experience of the experts should
ensure that the team is able to cover the analysis d
the different areas of the PFM-Performance Repor{

English
(French,
Arabic)

32 days

The objective of the
assessment mission is to dral
I O2YLINBKSyaA
CAYLYyOALt alty
t SNF2NYI yOS w
PR), prepared according to i
PEFA methodology (see poir
5 below), so as to provide an|
analysis of the overall
performance of the PFM
systems of Lebanon and to
establish a baseline that
permits measuring changes i
performance in the future.

au Ministre des Finances.

® RUdzy NI LLRNI RUI
institutionnelles du COREF ainsi que
tUStlo2NrGAzy Si
plan d'action pour le renforcement des
OF L) OAGS& Rdz / hwo
son mandat. Ce qui est attendu du
consultant est un transfert de savoir-fail
ORdNY 6t S0 t (NI @S
international aux membres du COREF
ljdZt yi £ tU2NBFYA&]
installation de routines de travail
FRILIGSSE SG O2yyl
4LISOATAldzSa RSa C
6R2YFAYSa t ARSyd
entre 'expert et les membres du CORE]
A la fin du projet il est attendu: i) une
FYSEAZ2NIGA2Y RIya
production des documents ainsi que ii)
dzy$ FYSEA2NI GAZY
St RS fI YSiK2R2f 4
HOnoHd [ S LAE20F3
GSOKYAljdzS STFSOGAT
w t1 LINRBRdOGAZY R(
recommandations pertinentes par

NI LILIR NI | dzE  LINE L2
t SdzNB Y2RFfAGSA R
o tQlyrteas RSa v
institutionnels mis en place pour

t QSESOdziaAzy Sd 1+
g2tSia RS t1 NBF2

" “|material used by the experts will be that worked out by the PEFA Secretariat and posted on it]

website. This workshop will comprise: (i) a general session aiming at providing a general
understanding of what a PEFA assessment is about; and (ii) a technical session to explain th
indicators.

4.5. Meetings and Interviews: The experts will proceed with the meetings and interviews nece;
for the evaluation during the field mission.

4.6. Mid-term workshop: The experts will conduct a half-day workshop mid-way through the
02 RA&OdzaE LINBEAYAYINE FTAYRAYy3I&Ea 6A0GK G(GKS
neT® ! ARS aSY2ZANBY ! (GKS SyR 2F (KS Yraa
Beneficiary and the Contracting Authority indicating the main findings and the draft scores.
4.8. Debriefing: At the end of the mission, the experts will conduct a half day meeting with the|
Beneficiary and Contracting Authority for a general debriefing session.

4.9. Draft assessment report: The experts will submit a draft assessment report to the Benefig
and Contracting Authority within two weeks of the end of the mission on site. The Beneficiary
Contracting Authority will review and comment on the draft assessment report within 30 days
submission.

4.10. Draft amended assessment report: Within one week of receiving the Beneficiary and
/2y GNI OGAy3 ! dzZik2aNRG&Qa O2YYSyidas GKS SEL
Performance Report to the Beneficiary and Contracting Authority in preparation for the valida
workshop.

4.11. Validation workshop: The experts will conduct a one day validation workshop with
stakeholders with the assessment results. This validation workshop will take place during a sq
field mission.

4.12. Comments from validation workshop: Within 2 weeks of conducting the validation work:
the stakeholders will send their comments to the experts.

4.13. Final assessment report: The experts will have one week to incorporate the comments
amended draft PFM-Performance Report and submit a final version taking into account comni
from the stakeholders and the findings of the validation workshop.

In the report, the experts will justify the scoring and describe, in an annex, for each indicator,
analytical work which has been carried out mentioning the sources of information and
documentation used. Furthermore, for each indicator, the experts will mention any possible

publiques ainsi que des propositions po
leur renforcement/amendement. Il s'agi
y2itYYSyd RS t1 NJ

NBF2N¥S RS t+ 02Y
tF 38aiazy RS tI
NBEF2N¥sSa RS fF FA

indirecte ;

2.4.3. La coordination et le suivi
RQSESOdzdiAzy STFTSO
RSONBY(d NBFESGSN
w Yras Sy LXFO
adA OA RQSESOdziAZY
AYLX Aljdzt yG tSa RAT
02y OSNys$Sa T
w £ LINB RdzOG A2y R(
adzNJ £ QS RQl GFy
£ 1 YAasS t 22d2N) Rdz
NBEF2N¥Sa RS FAylLy
LINB&aSydSNJ I dz DeD9
w tF O02y@SNBSYOS
NBYyF2NDSSa RIya t
bailleurs de fonds dont une note
semestrielle rendra compte.

encountered during the the approach used to overcome these difficult
and, as appropriate, the additional investigative work judged necessary to complete the analy]|
carried out.
The Beneficiary and the Contracting Authority shall, within 30 days of receipt, notify the Fram
contractor of their decision concerning the outputs of the Final Assessment Report, giving rea]
should it reject the outputs or request amendments. If the Beneficiary and the Contracting Aut|
do not give any comments on the outputs within such time limit, the Framework contractor mg
request written acceptance of them. The outputs shall be deemed to have been approved by
Beneficiary and the Contracting Authority if they do not expressly inform the Framework contr
of any comments within 30 days of the receipt of this written request.
5. Methodology
w 520d¥Syid 2F NBFTSNByOSY (KS SELSNIAs Ay
required analysis while rigorously following the structure, the methodology and the guidelines
R20dzySyd FR2LIGSR o6& GKS to9c! {dSSNAy3 /2Y
t SNF2NXYEYyOS aShadNBYSyd CNIYSG2NLlé® CKAA
www.pefa.org. The original version of this document is in English. Should any uncertainty arig
interpretation of the text of the translated versions (French, Spanish, Portuguese, Russian) th
experts will refer to the original English version to avoid any misunderstanding of the methodd
to apply.
w 5AFTFSNBYOSa Ay aSikzR2fz238Y LT GKS LI N
indicators and/or, for some indicators, to diverge from the prescribed methodology, this shall
duly justified by the experts and require the agreement, during the mission, of the Beneficiary
the Contracting Authority. In any case, only a very limited number of additional indicators wou
acceptable. In this case, as well as for any possible proposed difference in methodology, the
will ask for the written opinion of the PEFA Secretariat.
© LYGSNIINBGFGA2YY 1ye ldSatrzy 2y GKS Ay
resolve with the available documentation, should be addressed to the PEFA Secretariat and/s
the Contracting Authority.
® {dALRNIAYI AYF2NN¥EGA2YY Ly GKS NBLRNILZ
for each indicator, the analytical work which has been carried out mentioning the sources of
information and documentation used. Furthermore, for each indicator, the experts will mentio|
difficulties encountered during the assessment, the approach used to overcome these difficult
and, as appropriate, the additional investigative work judged necessary to complete the analy]
carried out.
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la gestion des finances
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par un renforcement des
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A team of two experts is required:

©w 9ELISNI m 6¢SLY [SIRS
[ This expert will have an education to the level of a
Masters Degree or equivalent in a field related to tl
assignment (see below) and

& Preferably 10 years’ experience relevant to the
assignment (a minimum of 8 year's experience is
required).

M A qualification as a Chartered Accountant or
Chartered Management Accountant will be acceptq
as an alternative to a relevant Masters Degree in g
of these fields.

w 9ELISNI W 6{SyA2NI 9ELJ
12 This expert will have an education to the level of a
Masters Degree or equivalent in a field related to tl
assignment (see below) and

M Preferably 10 years’ experience relevant to the
assignment (a minimum of 8 year's experience is
required).

& A qualification as a Chartered Accountant or
Chartered Management Accountant will be acceptq

as an alternative to a relevant Masters Dearee in al

The overall objective of the
Final Evaluation of the FMIP
Programme is to provide

The specific objectives are:
w . FaSR 2y GKS

R

programme, to assess the efficienc| The following outputs are required:

The services to be provided must be rendered in accordance with the published EC Guideline]
Project Cycle Institutional 1t and Capacity Development and will incl

1) A brief assessment of the extent to which the programme remained consistent with, and
AdZALR NGAGS 2F% GKS &GN GS3IA0 LINR2NRGASE F
2) A thorough assessment of stakeholder participation in the management and implementatio
the programme, as well as the level of ownership at institutional level;

3) A critical assessment of programme performance with respect to efficiency (input delivery,
control and activity management) and effectiveness (actual and potential delivery of outputs &
progress towards achieving the purpose);

4) A thorough assessment of programme management and coordination arrangements and tl







